DAIRY UPDATE FROM SADA

<=

SADA
\w In Partnership with

17 February 2011
PRESIDENT’S REPORT

David Basham

The start of 2011 has been the busiest pericd in the
time | have been President of SADA. Late last year
the president of ADF, Wes Judd had his farm totally
flooded by the Condamine River. | decided to go and
help him on his farm and the QDO in their office deal
with the floods. The last day | was there, the QDO
decided they also needed to evacuate their office as
the Brisbane River rose. The damage to the Judd’s
farm was extensive leading to them having to move
their cows to another dairy farm and they still have
not returned.

Then on the 25" of January ADF received a copy of
a press release from Coles identifying that they were
dropping the price of home brand milk to $1 a litre.
The ADF responded with several media releases
criticising Coles for their actions. This issue has had
over 500 articles written about it with most supporting
the dairy industry. The amazing thing in this pricing
debate is that Coles’ main rival Woolworths has
come out publicly and said they do not believe this
discounting of milk in supermarkets is sustainable
and will in the long term hurt farmers’ returns. This
has opened up an opportunity for ADF with the
support of the states to drive the issue hard and allow
consumers to weigh up the long term risks of this
pricing strategy. We will do everything we can to try
and change the supermarkets position. Coles have
very deep pockets but ADF & SADA think it important
to continue to take them on.

The third big issue that has occupied much of my
time is the new standards for time off feed for calves
destined for slaughter. | would like to let you know of
my disappointment on some media outlets, in
particular the channel ten's 7PM Project, for their
totally unbalanced portrayal of the issue. Hopefully
the following points assist you in your understanding
of the issues:

e There may be a push for 24 hours which will be
difficult for calf processors to manage and may
lead to the loss of the market of calves for
slaughter in most SA.

e« The independent research that the Dairy Industry
and the Federal Government commissioned, the
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Fisher Report, that supports the 30 hours time
off feed standard, has been independently peer
reviewed by an international expert in that area
as part of the diligence in the commissioning of
the research.

e Hunger is non-quantifiable and is a subjective
measure, consequently the University of
Melbourne researchers believe it is inappropriate
to use in the development of a standard. Andrew
Fisher did observe some behavioural signs of
hunger such as suckling but also noted that they
were typical behaviour of calves in a normal on-
farm situation. He did not observe any cases of
weakness or shaking that might suggest that the
calves were physiologically challenged as a
result of any hunger or the lower glucose levels.

e There is also a suggestion that the maximum
time off feed standard should be shorter to
account for those cases where calves are not
prepared adequately for sale on farm. What is
not mentioned is that there are already standards
in place to address this issue (other required
good management practices) to ensure calves
are fit for transport and the proposed time off
feed. These standards include :

> Calves must be at least five days old
> be protected from cold and heat

be in good health, alert and able to rise from
a lying position

have been adequately fed milk or milk
replacer on the farm within 6 hours of
transport

Y

e Some comments suggest that the maximum time
off standard will be the default time that all calves
are expected to be off feed. It should be
recognised that the proposed standard provides
a limit for time off feed that is legally enforceable.
However, this limit, defined by the standard, does
not reflect the actual time that the majority of
calves are normally off feed. Industry practices
are already directed towards ensuring calves are
prepared, transported and slaughtered within the
shortest possible period.

Dairy farmers care for the welfare of their animals
and | am disappointed this has been lost in the
current debate in the media.

South Australian Dairyfarmers’ Association
U5 Emerson Centre, 780 — 802 South Road GLANDORE SA 5037
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THE WESTERN AND EASTERN MT
LOFTY RANGES

The Draft WAP for the Western Mt Lofty Ranges was
released for public consultation and comment late
last year. There has been a significant negative
reaction from the irrigators and the community.
During the early stages of the development of this
plan industry was closely working with government
and the expectation then was that the draft Plan
would be close to a workable plan that could be
ticked off by industry, community and government.
Now it would appear that there are some very
significant issues that need to be addressed and
confidence in the “consultation process” needs to be
restored.

| would like to pay particular thanks to Amy Williams
for the work she has done to provide a good scientific
basis for an industry response.

The Eastern Mt Lofty Draft Plan will come out shortly
and may have some of the same concerns we have
with the Western Plan. There is a further
complication in that this Plan must be consistent with
the MDB Plan which at this time is far from resoived.

Contact: Ken Lyons 8293 2399 or 0419 037 569

DEVALUING DAIRY PRODUCT ON-
THE DOMESTIC MARKET

it has been just over two weeks that Coles
announced the dropping of the milk price to $1 per
litre followed by the price drops for butter and cream.
Many members have been asking questions such as;
why this development is so important for the
Australian dairy industry, how is the industry
responding, and finally about going forward with the
issue.

So this report addresses these questions from
members.

WHY THIS ISSUE IS SO IMPORTANT?

Some people may say it will not affect me because |
supply an export processor and others may think this
discounting by Coles may be a short term grab for
market share and so in the short term all the losses
will be born by Coles. But the truth is that Coles are
saying the prices are “coming down and staying
down” and the longer these prices stay down the
greater the damage to the dairy industry. The
consequence of the decision by Coles to keep these
prices down in the longer term means;

e The other major retailers will keep their dairy
prices at a similar low level (so virtually the entire
national domestic dairy grocery market gets

devalued).

It is expected that there will be a growth in the
low margin house brands.

e There will be unsustainable pressures on both
processors and farmers.

There will be pressure to drive farm gate prices
down.

¢ Potential to destroy the value of dairy product
(consumers will come to expect and accept that
dairy products have a new low value)

Potential to see farmers exit the industry in large
numbers especially in those states servicing the
domestic market.

The statement by Coles that they are covering the
cost of the price reduction in the short term is
accepted but it is the longer term that they need to
address and provide the assurance that this will not
affect dairy farmers.

THE DAIRY INDUSTRY RESPONSE TO
COLES DISCOUNTING

It did not take too long for the dairy industry to realize
that this was a major threat to the very survival of our
dairy industry (and especially in the states of QLD,
NSW and WA with the largest exposure to the
domestic market).

So the key responses included;

The industry through ADF released a press
release challenging Coles to explain how they
could say their actions would not put downward
pressure on farm gate milk prices in the longer
term. This was an especially strong Challenge
given that the other major supermarkets decided
to break ranks and they disagreed with Coles and
supported our industry in saying the low prices
were unsustainable. Since the release of the
“Challenge” (over a week ago) there has been no
reply from Coles apart from the constant attempt
to dodge the challenge by only talking about the
short term.

e James Stacey, Andrew Koch and Gary Zweck
last year moved to involve Senator Nick
Xenophon in the plight of the dairy industry. They
made the time to brief the Senator (Andrew, Gary
and myself spoke to Nick during the Adelaide
Show week) and other politicians on the concerns
of the dairy farmers. Particularly the lack of action
following the Senate inquiry into dairy pricing and
supermarket power. The on-going contact
through James Stacey enabled Nick and James
to immediately jump into the press as soon as
Coles made the announcement commencing with
a joint TV press conference out side of the
Gouger St Coles store. James Stacey, David
Basham and Robert Brokenshire all played
prominent roles in the press at this time. Then on
Wednesday 9" Feb. Senators Xenophon,
Colbeck and Milne successfully moved and had
passed a resolution that the impact on the
Australian dairy industry of the discounting by
Coles and followed by the other retailers should
be referred to a parliamentary committee for
inquiry and report back by 15" April. Again this
was followed by significant media coverage
across Australia. James suggested to Nick on the
evening of the 9" that he should attempt to get
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the government involved and so on the morning
of 10" February Nick Xenophon made a public
call for Prime Minister Gillard to intervene and
again this generated further media coverage.

e On Wednesday 9" February the Shadow
Agriculture Minister John Cobb invited ADF to
join with him on urging Wesfarmers shareholders
to sign a resolution calling for an extraordinary
general meeting to explain the price cuts to
Coles’ milk, butter and cream products. ADF
issued another press release again this move
also generated a round of press in all the major
media and news programmes (half page on
page 3 of The Australian).

ADF is seeking legal advice on changes to the
Trade Practices Act that may provide a fairer go
for farmers without restricting competition. This
will take maybe a year to achieve a result but it
may well turn out to be a really key outcome for
the longer term. Remember these supermarkets
are playing within the law and they are not
setting out with the objective of damaging the
dairy industry. They are focused on competing
between themselves and it just happens the
dairy industry could be hit with some serious
“collateral damage”.

GOING FORWARD

e The discounting is expanding to other
agricultural industries and so this will grow the
issue and bring in new players including, other
commodities, NFF, retail Grocery Association
etc. Now is the time for all these groups to come
together and get focused on a single approach to
government. It was less than two years ago that
a Senate Inquiry into dairy industry prices and
competition concluded that the trade Practices
Act was “not operating effectively”. How often
have we heard and read reports that have said
that Australia and New Zealand are the only two
nations in the OECD which do not have specific
anti-competitive price discrimination laws.

e The super market public relations managers are
reported to be currently wandering around the
corridors of Parliament House so we need a
presence there and ADF and Nick Xenophon are
making the appointments for us as | write. The
key to these meetings will be having a clear
position on our solution to the issue.

It has been suggested that we need the help of
our national dairy organisations to get our
message in the new internet platforms (Twitter
etc). Also the dairy industry needs accurate data,
facts and figures from Dairy Australia so our
industry is informed, we are developing good
policy and our media to the community is sound.

Here in SA when we suggest that consumers
buy the “branded product” we can add that the
SA Dairy Farmers branded milk from Clarence
Gardens won the prize for the best milk at the
Grand Dairy Awards in Melbourne last week.

This is a very brief report but | hope | have covered at
least the key issues.

Contact: Ken Lyons on 8293 2399, mobile 0419 037 569
or David Losberg (ADF) on 03 8621 4200.

ADF PRESIDENT’S UPDATE

Wes Judd

| sit here writing this looking out at a great deal of
water and thinking it wasn't a great finish to 2010 for
many dairy farmers in Queensland and parts of
Northern New South Wales. The start of 2011 hasn't
been much better with flooding continuing in the
north, Victoria being severely affected as well and
Tasmania experiencing some of its heaviest rain
ever.

There has been repeat flooding in many parts of
Queensland, particularly in parts of the Burnett,
Darling Downs and Sunshine Coast. This flooding
has left some farms isolated on several occasions;
preventing milk pickup. Damage to infrastructure
such as roads and fences is still being accessed but
is significant. This will take a lot of money and a long
time to repair and will affect dairy farms in the region
for many months to come.

On a personal note our farm on the Darling Downs
was flooded twice with a lot of damage but i'm happy
to say that everyone is safe. We evacuated vehicles,
motors and other equipment and all the cows that we
could find were evacuated to where our temporary
accommodation was.

The photo above shows our farm in early
January, the water level got quite a bit higher.

On behalf of myself and LeAnne, “A big thank you to
the army of helpers who just lobbed in and were
totally fantastic”

Due to the big task ahead of us in getting the farm
back on track | will be taking a leave of absence of
six months from my ADF President duties. In my
absence, the two current ADF Vice Presidents, Chris
Griffin and Adrian Drury, will be fulfilling my duties. |
wish Chris and Adrian all the best for the next six
months and have every confidence in them and the
ADF team.

To all the dairy farmers out there, particularly those
affected by floods, all the best for 2011 and | look
forward to working with you again in six months.
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TASMANIAN FLOODS -
SITUATION UPDATE

Last week some of Tasmania's heaviest-ever rain
has forced the evacuation of residents across the
state, with rivers and dams bursting their banks. The
state has been lashed with the same storm front that
has hit most of the east coast of Australia, with parts
of the state receiving record-breaking daily rainfall
totals.

We wish affected residents and farmers all the best
and hope that damage is minimal.

ADIC BASIN RESPONSE MEETS
WITH MIKE TAYLOR, MURRAY
DARLING BASIN AUTHORITY

On Thursday 2 December the ADIC Basin Response
group met with Mike Taylor (then) Chair, of the
Murray Darling Basin Authority. Mike advised the
meeting further legal advice received by the MDBA
stated the Water Act focus was not socio-economic
outcomes, but the environment. He said until there
was clarification the MDBA would continue to be
constrained by the Act and indicated that the legal
position needs to be clarified.

He advised it was important for the dairy industry to
communicate solutions to the MDBA and relevant
Feder and State government ministers.

Contact: Beverley Wallace 03 8621 4200

ADIC BASIN RESPONSE
SUBMISSION TO MDB AUTHORITY

In December the ADIC Basin Response forwarded
the dairy industry submission responding to the
findings of the MDBA Guide and Technical
Background to the Proposed Basin Plan.

In the submission the ADIC outlined the dairy
industry's concerns, explaining the Guide does not
provide a good foundation for the development of a
balanced plan for a more sustainable Basin.

The submission stated the Guide had only created
confusion and increased uncertainty among dairy
farmers and their communities about the future
availability and security of access to water in their
regions.

Another concern was the scientific analysis
underpinning the Guide is not fully developed and
specific environmental outcomes and non-flow
outcomes are inadequately explained.

The ADIC is continuing to urge the Australian
Government and the MDBA to develop a plan that
aims for sustainability for Basin stakeholders and to
examine practical measures for achieving well-
defined environmental outcomes.

The ADIC submission can be viewed on the ADF
website at www.australiandairyfarmers.com.au

The submission was also forwarded to the House of
Representatives and Senate inquiries

Contact: Beverley Wallace 03 8621 4200

PRODUCTIVITY COMMISSION
INQUIRY INTO RURAL R&D
CORPORATIONS

The Productivity Commission’s (PC) final report to
government on its inquiry into Rural Research and
Development Corporations (RDC's), which includes
Dairy Australia, is due on 15 February 2011. The
report must then be tabled in parliament within 25
parliamentary sitting days of the Treasurer receiving
the report.

The PC is examining the effectiveness of the current
RDC model and also examining the appropriateness
of current funding levels.

ADF, as part of the Australian Dairy Industry Council
(ADIC), has put in two submissions to the inquiry and
also appeared before the PC at its public hearings.

The key points made in the submissions and at the
public hearing were;

e Dairy Australia has good Ilinks with its
stakeholders which results in close alignment to
their needs and increased industry take-up of
Research, Development & Extension (RD&E);

e The current model works well to achieve
significant leverage and support of the dairy
industry's RD&E model and helps dairy compete
in a global market;

o Government funding levels for agricultural are
comparable to other industries and the ADIC
does not support the PC’s contention that RDC'’s
are funded at a level that is significantly higher
when compared to other industries;

e The ADIC queried the formula used in coming to
the above conclusion and does not support
reducing the Federal

« Government’'s matching contributions by half;

e The ADIC maintains that if the matching
contribution is reduced there is not the capacity
or incentive for dairy farmers to fill the gap in
funding as the PC simplistically contends; and

» The ADIC believes the PC's proposal to reduce
Government funding is too narrowly focused,
short-sighted and undervalues the contribution
that dairy makes to regional communities, the
economy, food security and the health and well-
being of Australians.

The ADF, ADIC and Dairy Australia will continue to
push hard to ensure that Government understands
the importance of RD&E to the dairy industry and its
future and that reducing government funding by half
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RECRUITING EMPLOYEES

Here is some information that you must obtain BEFORE an employee starts work with you.

You will need to obtain some information from him/her including, but not limited, to the following

1. previous employment history and referees,

2. any illness or RELEVANT medical history (eg it is irrelevant and maybe be unlawful to discriminate on
medical conditions that do not impact on the employee’s capacity to perform the duties of the position
that they are engaged to do) and,

3. Residency status.

As an employer you have a duty of care to your employees and you should make reasonable efforts to
establish if the applicant has any injury or illnesses that will prevent the applicant performing any part of
the job. :

(Circle appropriate answer)

a)

(©)

Do you currently have any disability or medical condition which might prevent or impede you from
being able to satisfactorily perform any duties that might be required of you in the position for which
you have applied?

Yes/Unsure/No

If yes or unsure, please provide details: (Please include details of any assistance/adjustments that
would allow you to carry out the functions of the position.)

Please note: If you have any disability or medical condition which might require the provision of non
standard measure to either provide you with a safe system of work, or to enable you to satisfactorily
perform your duties, you should tell us.

This information is necessary to enable us to provide a safe system of work to you in the event that
you are offered employment, and to enable us to provide appropriate assistance. The provision of
any such information will not be used to discriminate against you because of the existence of any
such disability or medical condition.

If you are offered the position, do you agree to undergo a medical examination that relates to the
functions of the position?
Yes/No

Are you an Australian Citizen or Permanent Resident of Australia?
Yes/No

If no, you must provide the following details:

1.

What type of Visa do you have? ...

2. When does this Visa expire? ..........ccooiiiiiiiii o e e e
3. What limitations to employment apply under this Visa? (eg: 20 hours / week)

NOTE: Should you be required to attend an interview for employment, you must provide the original of your
Visa for copying.

PRIOR to the employee commencing work you should provide information in WRITING about the following;

1. Starting date
2. Hours of work

3. Peak seasons (you may wish to advise them that leave will not be granted during the peak seasons
eg. seeding, harvesting, calving etc)

© N O u A

Classification (eg Farm and Livestock Hand, shed hand etc)
Category of employment (eg Full Time, Part Time or Casual)
Rate of Pay

Pay Day

Pay Period
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9. When overtime is paid and the rate (you may wish to state that overtime will be paid in accordance with
the Award provisions

10. How much notice either party must give when terminating employment

11. Information Statement MUST be provided to all new employees and which can be downloaded at
http://www fairwork.gov.au/FWISdocs/Fair-Work-Information-Statement. pdf

That you require the employee to

1. complete daily (or days when they work) and accurately the time book (employers must provide
employees with a time book which must be retained for at least 6 years)

2. the name of the employee's preferred Superannuation Fund

3. Observe Company policies and procedures and in particular OHS obligations and at all times work in a
safe manner so as not to cause injury or damage to humans, animals, machinery and equipment.

4. To sign the acceptance of employment stating “To the best of my knowledge all information contained in
the offer and, provided in support of my application and disclosed in response to the above questions is
true and correct in every respect”.

5. In providing the above information the employee should sign that they have read and understood the
above.

GOVERNMENT’S PAID PARENTAL LEAVE

If an employee is a working parent and expecting a child, employers may be asked about the paid parental
leave.

On the 1* January 2011 Australia’s first National Paid Parental Leave Scheme was introduced. It is a new
entitlement for working parents funded by the Australian Government.

What is paid parental leave?

Eligible working parents may get 18 weeks Government funded pay at the National Minimum Wage currently
$570.00 a week before tax, to help them care for a new baby. Parents who adopt may also be eligible.

Which employee is eligible?

Full-time, part-time, casual, seasonal contract and self employed workers may be eligible. The employee
must have worked at least 330 hours just over 1 day a week for 10 of the 13 months before the new baby
arrives.

What about employer provided entitlements?

Eligible parents can receive parental leave pay at the same time before or after employee provided paid

leave or entitlements. The existing minimum entitlement to 12 months unpaid parental leave for long term
employees is unchanged. Please note that the Award prescribes UNPAID family leave.

What does this mean for employers?

From the 1** July 2011 employers must provide Government funded parental leave pay through their usual
pay cycle to eligible employees who have been with their business for at least 12 months. Other eligible
parents will be paid through the Family Assistance Office (‘FAQ”). However a Bill has been introduced in
Parliament seeking to reverse the arrangement requiring employers to make payments on behalf of the
Family Assistance Office (FAO) to empioyees. Pariiament is currently considering the Paid Parental Leave
(Reduction of Compliance Burden for Employers) Amendment Bill 2010. If it is passed, employers will not
be required to make these payments on behalf of the FAO to eligible employees on and from the 1% July
2011. We will keep you informed as to the status of this Bill.
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SE Queensland Floods — Farmer Assistance Airfare Subsidy Policy
Greg Gilbert, Farm Services Manager SA/WA

1.

3.
4.

National Foods will assist the dairy farmer flood recovery effort in SE Queensland with the subsidy of
inter-capital city airfares to Brisbane.

If any NFL or DFMC farmers from areas outside of Queensland wish to offer their support or labour to
any NFL or DFMC farmers in flood affected areas of south east Queensland, National Foods will
organise and pay for flights from.their capital city to Brisbane.

The fare subsidy is capped at $500 per airfare.

Contact details for NFL Farmer Assistance Airfare Subsidy bookings:

Greg Gilbert, Farm Services Manager SA/IWA  AND Dana Burman, Executive Assistant —

Email: greg.gilbert@natfoods.com.au Manufacturing and Operations

Phone: 08 8354 9626 Email: dana.burman@natfoods.com.au
Fax: 08 8354 9603 Phone: 03 9188 8636

Mobile: 0407 399 134 Fax: 03 9188 8637

Mobile: 0419 272 525

SE Queensland Floods — National Foods Fodder Transport Subsidy Policy

1.

National Foods will assist the dairy farmer flood recovery effort in SE Queensland with the sourcing
and transport of donated fodder from other regions to flood affected NFL. and DFMC dairy farmers in
SE Queensland.

Sourcing - National Foods will work through the Department of Employment, Economic Development
and Innovation (DEEDI) Customer Service Centre — 13 25 23 or 07 3404 6999 if ringing from outside
of Queensland — who are managing three lists:

a. Farmers looking for fodder;
b. Farmers wishing to donate fodder,
c. Contractors willing to transport fodder.

DEEDI contact is Ken Murphy — 07 4936 0337, 0419 658 412

The Queensland Government (DEEDI) will pay 50% of the freight cost, up to a maximum of $5,000,
for the movement of foodstuffs and fodder, as Category B assistance.

National Foods will pay 20% of the freight cost, up to a maximum of $500 per farmer, for the transport
of fodder to flood affected NFL and DFMC dairy farmers.

The NFL Fodder Transport Subsidy will be paid directly to NFL and DFMC dairy farmers who provide
a copy of a freight invoice.

The NFL Fodder Transport Subsidy will be available until 30th April 2011, or until a maximum of
$50,000 has been committed.

Contact details for NFL Fodder Transport Subsidy claims:

Greg Gilbert, Farm Services Manager SA/WA
Email; greg.gilbert@natfoods.com.au
Fax: 08 8354 9603
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Media Release Q:isrwggaers

Australian Dairy Farmers Limited
Level 2, Swann House

22 William Strest

Melbourne Victaria 3000

10 February 2011 ‘ Phone =513 8521 4200

Fax +6138621 4280

ADF call to arms to Wesfarmers shareholders www.australiandairyfarmers.com.au

For immediate reiease

The Australian Dairy Farmers (ADF) is calling on Wesfarmers' shareholders to sign up to a resolution
calling for a extraordinary general meeting of the company to explain the price cuts to Coles milk,
butter and cream.

The proposed resolution will ask Wesfarmers to stop the price cuts and explain the Coles pricing
strategy on milk and other dairy products and how this is consistent with the origins and values of the
company.

The resolution will be worded as follows:

That Wesfarmers:

(i) Explain the Coles pricing strategy on milk and other dairy products and how this is
consistent with the origins, values and corporate social responsibility of the company; and
(i) Refrain from implementing and persisting with the Cole’s ‘down, down' * milk and dairy

product price reductions.

* Coles media releases of 26 January and 3 February 2011

ADF Vice President Chris Griffin said ‘Wesfarmers started out as cooperative. It was built up by
farmers for farmers.’

‘We are calling on dairy farmers and their families, owners of corner stores, truck drivers who carry
milk, butter and cream, fodder suppliers and consumers to support the resolution to help protect their
industry.

There are over 100,000 people employed in the dairy industry in Australia, let's get behind the industry
and stop this unsustainable pricing. The vast majority of these people are employed in regional and
rural areas.

The Australian dairy industry is efficient and competitive but this pricing will ultimately impact the
industry dramatically and lead to job losses.

Wesfarmers states that it aims to:

- contribute ‘to the growth and prosperity of the countries in which it operates;

- respond 'to the attitudes and expectations of the communities' in which the company operates; and
- act ‘with integrity and honesty in dealings both inside and outside the company.’

Wesfarmers further claims in its section that it has an enormous responsibility to 'the communities and
families across Australia where the company operates’.

‘Causing a price war that is unsustainable and that will hurt dairy farming families is hardly acting
within its values,’ said Mr Griffin.

Wesfarmers also says that it ‘adheres to four core vaiues: integrity; openness: accountability; and
boldness.’

Mr Griffin says. ‘The resolution gives Wesfarmers the perfect opportunity to explain their actions to the
people it impacts and prove the price cuts will not affect dairy farmers and their families — now or in the
future

To support the resolution go to www.australiandairyfarmers.com.au or ring (03) 8621 4200.

-ends-



Background

On 26 Januarv Coles ar  unced it was cutting 3 home brand milk to $2 for a two litre container of
Coles Brand n

ADF then said the pricing was unsustainable and expressed concern at this marketing tactic.

ADF then challenged Coles to prove thas e recentn «<pricecutsy notaffectfarmg n  prices
for Australian dairy farmers. Coles did not respond in any detail apart from to talk about 'hysteria’ in
the media.

On 3 February Coles announced price cuts for its home brand butter and cream.

ADF suspected the drop in the price of milk would be the thin edge of the wedge and the cream and
butter price cut proved it.

“Ultimately these cuts wil  ad to less choice for consumers as the experience in the United Kingdom
has shown,” said ADF Vice President Chris Griffin.

The ADF has calculated the cost to Coles of the milk price cut alone if, as they claim, they do not pass
on the price cut would be over $30 million per annum.*

“It defies logic to think that Coles will ‘fully absorb’ this amount of money,” Mr Griffin said.

“It is inevitable thatitw >e passedontoe rconsumers -ough higher prices on other products,
in Coles' stores or to dairy farmers through low:  orices for their milk."

ADF has noted Coles has repeatedly refused to rule out dropping prices for processors and farmers in
future contracts in the media.

Home brand milk represents milk volume through-put for milk processors, however profits are derived
from their br.  1ed milk. Coles’ aggressive promotion of home brand milk at the expense of the diverse
range of branded milk products represents a threat not only to consumer choice but to the dairy supply
chain. Dairy farmers will feel the squeeze as milk processors lose profits.

It is unclear what will happen to Coles’ rolling contracts this year.

*Based on the difference between December price data and the announced price cuts



For further information contact:

SA
ADF David Basham
Chris Griffin President
ADF Vice President SA Dairyfarmers Association
0402 846 239 0417 865 962
Adrian Drury TAS
ADF Vice President Andrew Lester

0428 569 245

Dairy Section Chair
Tasmanian Farmers & Graziers Association
0417 162 394

NSW

Adrian Drury VIC

Dairy Section Chair Chris Griffin
NSW Farmers Association President

0428 569 245

United Dairyfarmers of Victoria
0402 846 239

QLD

Brian Tessmann WA

President Peter Evans
Queensland Dairyfarmers Organisation Dairy Section Chair

0427 622 537

WA Farmers Federation
0418 909 798

Fast milk facts:

2009/10 (p)
2009/10 (p)
1999 to 2010
1999/2000
2009/10 (p)
2008/09
2009/10 (p)
6.3%
2009/10 (p)

2000/2001

2000/2001

2009/10 (p)

Australian fresh milk sales = 2,269 million litres
Per capita consumption = 102 litres per head

Total milk sold through major supermarket chains accounted for 1,161 million litres
or 51% of total domestic milk sales

major supermarkets have doubled their ‘private label’ market share

major supermarket chain ‘private label’ sales accounted for some 25% of total
supermarket sales.

major supermarket chain ‘private label' sales accounted for some 50% of total
supermarket sales or approximately 585 million litres.

major supermarket chain ‘supermarket brand’ volume growth was 6.5%
this slowed to 1.3% and branded sales recovered some lost ground growing by

major supermarket sales grew by 3.8%

difference in price between milk processor proprietary ‘branded’ and major
supermarket chain ‘supermarket brand’ label whole milk was $0.21 per litre

difference in price between milk processor proprietary ‘branded’ and major
supermarket chain ‘'supermarket brand’ label whole milk was $0.21 per litre
the difference was $0.71 per litre

When this difference is equated across the market share of major supermarket chain
‘'supermarket brand’ sales for 2009/10 (p) the accumulated differential is $414 million
and some $90 million per year in the Queensland market. In 1999/2000 the
difference amounted to some $44.5 million.



Before major supermarket chain ‘s ermarket brand’ pricing and me sting
strategies these returns flowed to the processor and then to farmers. The loss of
these returns to the industry is not sustainable.

1999/2000 ‘private’ label price for regular whole milk was $1.26 per litre
2009/2010 (p) ‘private’ label price for regular wh - milk had decreased to $1.12 per litre or 11%
With cut throat price wars this year this has been dropped to $0.96 to $1.00 per litre

1999/2000 proprietary ‘branded’ price whole1 ¢ was $1.33 per litre
2009/2010 (p) proprietary ‘branded' price whole milk was $1.83 per litre up 38%
Inflation from 1999/2000 to 2009/2010 was approximately 35%

Queensiand Dairy Accounting Scheme

1998/1999 dairy farm gate prices where recorded 40.50 cents per litre and production costs
where recorded at 35.80 cents per litre.

2009/2010 dairy farm gate prices where recorded 56.1 cents per litre and production costs
where recorded at 51.6 cents per litre. Costs have increased by more then 44%.

2010/2011 dairy farm gate prices will be around 53 cents per litre and production costs for many
farmers will be above that figures meaning negative returns.

This situation presents that the viability and sustainability of the production sector has been slowly
eroded over the last decade as the returns to the dairy industry value chain and through the farm
gate has dec 2d as the major supermarket ‘private’ label procurement and marketing strategies
“have grown the amou  of market share major supermarkets have w  their own brands.

Reduced returns to the dairy industry value chain fromm ir supermarket chains ‘private label

ategies is already undermining the profitability, sustainability and viability of the dairy farming
sector which produces milk on every day of the year basis for the domestic fresh drinking milk
market.

Over the last decade it is clearly evident that the consumer has been a major beneficiary to date of
deregulation of the domestic milk price and the growth of major supermarket chain ‘private’ label
procurement and marketing strategies.

However, the benefits consumers ave derived and major supermarket chain have procured have
come at the cost of the dairy industry production and processing sectors.

In another context the price difference between ‘private’ brand prices and proprietary brands  the
equivalent of what the major supermarket chains are willing to spend, through forgoing the return, on
advertising their own ‘private’ brand, to grow their own market share in the product category, as a
mechanism to attract consumers and locate them in the store.

If this amount of money, $414 million, was retained at the farm gate it would translate to an increase
in farm gate price for dairy farmers of 18 cents per litre for milk supplied for the domestic fresh
drinking milk market.



AUTHORISED SIGNATORY FORM

Resolution:

That Wesfarmers:

(» Explain the Coles pricing strategy on milk and other dairy products and how this is consistent with
the origins, values and corporate social responsibility of the company; and
(i) Refrain from implementing and persisting with the Cole“s ,down, down" * milk and dairy product

price reducticns.

* Coles media releases of 26 January and 3 February 2011

Surname: First Name:

Street Number & Name:

Suburb: : State: Postcode:

Security Holder Reference Number (SRN):

Holder Identification Number (HIN):

Signature / Authorisation:
[, Mr/ Mrs /I MISS T IMS | e, . authorise for this form to be processed to

call for a General Meeting of Wesfarmers to consider the resolution above.

SIGNALUIE: L, Date: / /

Please fax to ADF on 03) 8621 4280 or

email to admin@australiandairyfarmers.com.au

Australian Dairy Fammers Limited
Swann House, Level 2, 22 William Street
Melbouwrne VIC 2000
Phone: 03 8621 4200 Facimile 03 8621 4280
www australiandairy farmers.com.au
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Queensland Dairylarmers” Organisation Limited ABN: 90 090 629 066

QDO Dairy Farmer Flood & Cyclone Relief Fund
Donation Form

I/we (please provide name)

Wish to donate the sum of $..................... to the QDO Dairy Industry Relief
Fund to support Queensland dairy farmers who have had their businesses and lives
severely impacted by natural disasters.

[/we acknowledge and consent to the funds being managed and distributed by the
QDO Executive Committee and selected regional Industry representatives.

Payment Details:
E_‘ [ ve direct deposited the sum of $ into the fund account
Bank: CBA
Account name: Queensland Dairyfarmers’ Organisation Industry Relief Fund
BSB: 064-432
Account: 10461115

l: Cheque enclosed, made payablc to Queensland Dairyfarmers’ Organisation Industry
[ Relief Fund For the sum of §

[ Please debit my credit card in the amountof $ ..............o

Mastercard Visa

Card number: ... Expiry Date: .../ ...

Alternatively you can phone the QDO office on (07) 3236 2955 to make a direct donation
transaction via credit card.

D Please tick here if you would like to receive a Tax Invoice/Receipt

Stgned: Date: ...

When completed, please return this form by mail to the QDO office to:
PO Box 13061 George Street Post Office QLD 4003, fax to (07) 3236 2956 or email
dairyhelp@dairypage.com.au
For additional donation forms visit www.dairypage.com.au
All enquiries should be directed to Jade Hauser (07) 3236 2955
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Farm Emergency Plan Australia

Your Levy at Work

An emergency can strike your farm at any time. It’s important to be prepared
just in case a disaster such as a bushfire, flood or cyclone occurs.

Local police, fire and emergency response teams may have little experience of knowledge of the workings of a farm. A
farm emergency plan can provide rapid information on the description and location of production facilities, livestock
and equipment to minimize the devastating effects of a disaster on your farm and provide additional safety information
to emergency responders.

Review and update this emergency list annually with your family and employees. Make sure family members and
employees are aware of the location of this emergency information, including being able to describe directions to the
farm.

Make copies of this emergency contact information and give to family members, employees and neighbours, and place
a copy near all telephones.

[tems to include in your farm emergency plan:

. List of family members, employees or neighbors, who are familiar with your farm business.

. List of emergency contacts.

. Description of medical history or medical information of family members and employees.

. Description of location of the farm and directions from nearest landmark or major road junction.

*  Prior agreement on who is responsible for what during and immediately after an emergency/incident e.g.
movement of stock.

N A general diagram of the farm that includes the location of chemical, fuels, livestock, equipment, overhead and
buried utilities, etc.

. Location of spare keys for vehicles or buildings.

. . . . . . . . . P ]
i Contact information of businesses providing services e.g. veterinarian, heavy equipment, power, electrician’,
livestock and milk hauling, insurance, finances etc.

» List of suppliers e.g. fodder, veterinary drugs and dairy cleansers — where can you source the basics you’ll need
to keep milking in the aftermath of an emergency?

. Telephone numbers to contact family members or employees.
. Contact information for local doctor/health centre.

. Telephone numbers of neighbours or other farmers who can provide livestock care, emergency feed and water,
power, etc,

¢ Description of location of important farm and personal documents.

. Safe storage of farm and personal financial information in fire-proof boxes or off-site safe deposit boxes.

*  Fire-proof backup files of computer records.

*  Off-site meeting location and contacts for family and employees to gather following a disaster to assess the
situation and coordinate response.

Think: people safety, livestock safety, power, access, milk loss/disposal, feed, fencing.

PROTECT PEOPLE

PROTECT PROPERTY

PROTECT PROFITS

' Consider purchasing a power generator or ensure that a qualified electrician has
pre-prepared the wiring ready for a hired generator to enable sufficient power to
milk, cool the milk vat etc in an emergency situation






Electrician: Chemical Supplier:
Office: Office:
Mobile: Mobile:
Home: Home:

Plumber: Fuel Supplier:
Office: Office:
Mobile: Mobile:
Home: Home:

Farmers’ Organisation: Equipment Dealer:
Office: Office:
Mobile: Mobile:
Home: Home:

Shire Council: Insurance Agent:
Office: Office:
Hotline: Mobile:

Home:

Storage location of farm information:

Storage location of personal financial

information:

Storage location of backup computer files:







Action Plans

Be clear about roles and responsibilities — who will do what, when and how will everyone on the
farm keep communicating with each other in an emergency situation?

Flood: What needs to happen if the farm is under threat from flooding?

What is the local flood height that will trigger on farm action?
e Local river height:
. Other location height:

. Source of information — how will you find out river heights?

What action is required?

To stay on farm: To re-locate:
o Where to:

. Maximum flood height stock can stay: R
° oute:

. Where (mound, paddock etc): e  How (walk, truck):

. ° Who will organise and move stock?:
° Maximum number of stock that can be °

accommodated:
o Stock feeding plan:
o Daily ration required:
o Who will move the stock:

o Where will any additional stock go?:

Bushfire/Fire: What needs to happen if the farm is under threat from fire?

What warning signs will you use to trigger on farm action?
) Local fire authority wamings:
o Local radio alerts:

o Source of information — monitor Fire Danger Rating/Total Fire Ban: these are the triggers for your property
actions

What action is required?

To stay on farm: To re-locate:
o Move stock to a suitable (already identified) . Where to?:

refuge paddock:

° Route:

. Maximum number of stock that can be

accommodated: . How (walk, truck)?:
° Stock feeding/watering plan: o When?;
o Daily ration required: ¢ Who will organise and move stock?:

° Who will move the stock?:

e  Where will any additional stock go?:



16.

17.

Rules of Thumb

Maintenance diet for cows: xxxx kg/head fodder per day

Milking diet for cows: xxxx kg/head fodder per day

Maintenance diet for cows: xxxx kg/head fodder per day

Milking diét for heifers: xxxx kg/head fodder per day

Suggested Information to Gather on Disaster Affected Dairy Farms

Please describe the general situation on the farm today?

How are you and the family? — do you have enough food supplies and access to fresh water?
How much or your land can you access to survey the damage, at this stage?

What level of road access do you (and the milk tanker and staff) have at present?

Did you have a period without bower and if so, for how long?

Is power back on or are you still using alternative sources/generators?

Did you miss any milkings and if so, how many?

How much milk (in litres) had to be tipped?

How many milkers, heifers and dry cows do you have?

. Have any stock been lost at this stage?

. Do the livestock have access to fresh water?

. How much silage do you have on hand?

. How much hay do you have on hand?

. What is the status of your pasture — approximately what percentage of pasture has been lost?

. Are you able to move hay or silage to stock?

What is your initia] estimate of the damage to fencing (approximate number of kilometres)?

What are your top three priority areas to tackle at this stage?






This special edition of the SADA Dairy Update
focuses on two important challenges for the

dairy industry:

1. The ever increasing power of the
supermarket duopoly and explaining to the
Australian public the disastrous
consequences that will follow; including

lower returns for dairy farmers, squeezing
out of retail competition, and taking away
consumer choice.

The future management of the Murray
Darling Basin and how this can be achieved
by having a “healthy and working river” (the
direction of the new approach to developing
a Plan).

So let us go straight to the story of the

supermarkets.
SUPERMARKET DUOPOLY
1. You will recall that soon after the

announcement by Coles on 26" January that
they were cutting the price of milk to $1
dollar per litre, SADA suggested to all dairy
associations that they immediately go to the
press and “challenge Coles on their
commitment that these new prices were
sustainable in the longer term”. Coles were
never able to respond to our challenge and
kept on saying that in the short term they
were covering the cost. This strategy of
denying the consequences of their actions is
clearly spelt out by Andrew Simms in his
book, “Tescopoly”, “But when market
power combines with a singular focus on
the bottom line, a kind of tunnel vision
seems to blind companies to the impacts
they have.” The latest development is that
Coles are now saying that what they meant
by “the prices staying down” could be 6
months so come July the prices may be
heading north again. This is what happens
when a duopoly controls 60-80% of the
grocery market.

Also as reported in the previous SADA Dairy
Update we have been working closely with
Senator Nick Xenophon to “champion” the
campaign to rein in the power of the
supermarkets. This relationship has enabled
ideas from across Australia to be fed into the
Senate Inquiry and to the Australian public
through the media. This work is ongoing. A

. ADF

big thank you to the SADA Vice-President
James Stacey who has provided exceptional
dairy industry leadership. SADA President
David Basham has done an excellent job in
handling all the media enquiries.

On Tuesday 8" March SADA fronted the
Senate Inquiry in Melbourne. The key
approach we took was that as the market
share of the supermarket duopoly (Coles
and Woolworths) was way above the levels
allowed in other OECD countries we called
on the competition laws to be strengthened
and the regulator (ACCC) to “get off their
hands”. Our submission is attached. See
from page E55 for SADA’s submission at
http://www.aph.gov.au/hansard/senate/com
mttee/S13666.pdf

Following our presentation SADA was asked
by Senator Xenophon a number of
supplementary questions. The answers to
these supplementary questions are also
attached for your consideration. |
particularly recommend that you consider
the answer to question 6 and question 7.
Question 6 relates to the question of, “What
is in the “national good” for Australia?” With
the proposed Food Plan, you have a worthy
aspiration, supported by all, that will deliver
new wealth for Australia, and definitely in the
“national interest’. The growth of market
share for the duopoly is said to grow
shareholder returns at the expense of others
(no new wealth) in the Australian community.
Question 7 relates to what needs to be done
to improve the legislation. The reintroduction
of the “effects test” either in section 49 or
section 46 together with a Grocery
Ombudsman ‘“with teeth” is gathering
widespread support.

. The next strategy we have is to bring

together many different groups that believe
the government needs to get serious about
reining in the power of the supermarket
duopoly. This is one of the reasons SADA
and SAFF are hosting a Forum in the SA
Parliament House on Monday 2 May. The
Hon Robert Brokenshire is sponsoring the
event and we will be inviting politicians and
the media. If you would like to attend contact
SADA.

is considering taking legal action
against Coles based on “predatory pricing”
which is illegal. Predatory pricing relates to
intentionally selling below cost with the intent
of reducing competition. So this is another
work in progress.
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survive. So he is looking for the best way to
bring about the change, using government
funding to pay for the change, looking at
reasonable timelines, and seeking to give the
local regions a high level of responsibility to
decide on implementing a Plan that best suits
their region. He knows there in “community
distrust” of the process following the meetings
over the guide last year. He knows better than
most (as a former Minister) the absolute
importance of getting the States on side and
behind the national Plan and its implementation.
So this was the background to the SADA
meetings in recent weeks with the MDBA.

SADA has been in discussions with the
Authority on three occasions in recent weeks;

s On Wednesday 16™ March David Basham
and Ken Lyons were invited to a SA
Stakeholders meeting. This followed a
MDBA Board Meeting so it included the
MDBA Board Members and senior staff.

o Then Geoff Knight the CEO of PIRSA was
able to get a smaller group to meet with
Craig Knowles and Di Davidson (MDBA
Board Member) in the afternoon of Saturday
26"™ March. Craig happened to be in
Adelaide that morning on private business.

e Then on Thursday 31 March, Dr Bob
O'Brien, and Ken Lyons attended a breakfast
meeting of the Agribusiness Association of
Australia at which the MDBA Board member
from SA, Di Davidson, was the guest
speaker.

The MDBA has made these consultations really
worthwhile and effective. They were able to cut
to the key issues and move in a direction that
gave both faith and comfort to those present.
One key is that while a target will be a number
that may be challenged by the various vested
interests Craig rightly very wisely says, “this
should be the start of the conversation of the
implementation process rather than the end of
the conversation.” So these figures are open for
negotiation because there are many ways of
getting the job done.

So what are the key differences between last
years Guide and the new Draft Plan to be
released in June? Well there are many, but for
me the key one breakthrough was last week
when he got all the States (he met with all the
State Water Ministers and Minister Burke) to
agree to his concept of “localism”. Local people
have been saying they know what is best for
their region and they know best how to restore
the river environmentally. So Craig is proposing

that the regions will have the tools (federal
funding etc) and the time (as he is expecting all
the States to be aligned and on the Plan
together in 2019) to get the job done. The reality
is that by 2019 there should not be a “gap” that
needs “community pain” to fill. Those
communities that will be affected, during this
decade of transition, will be targeted for
additional government support.

But who better to tell you first hand what to
expect in his Draft Plan than Craig Knowles
himself? He has continued his open approach
by giving a keynote address to the Sustaining
Rural Communities Conference on 6 April. It
does not tell you about the target figure but it
does tell you the framework and the approach
suggested. It is an approach that appears to
have widespread support. So I have attached a
copy of his full presentation to the
Conference for you to consider and provide
feedback on to SADA.

In a major article in The Australian on 7" April it
was also pleasing to find both the irrigators as
represented by the National Irrigators Council
and the Australian Conservation Foundation
provided initial support for where Craig is going
with the Draft Plan.

Quoting from the article:

“National Irigator's Council chief executive
Danny O’'Brien said if the language being used
by Mr Knowles and Mr Burke were replicated in
the draft Plan, “we are going to be much closer
to something we can live with”.

Arlene  Harris-Buchan, a healthy rivers
campaigner with the Australian Conservation
Foundation, said Mr Knowles shift to a more
localized approach was “absolutely right”. “The
biggest failing made by the authonty last year
was its failure to engage with local communities,
with state agencies and with people in these
organisations who understand the system better
than anyone else”.

On 6™ April | represented SADA at a meeting of
the ADIC Water Committee in Melbourne that
discussed the dairy industry response to the
new Draft Plan and it was decided members of
this Committee would seek briefings from
people involved with the Plan. Also it is
proposed to have a meeting to discuss the
contents of the Draft Plan and formulate a dairy
industry response.

Finally, SADA would like to acknowledge
Minister Paul Caica, ex-Premier and current
Advisor to the Government on the River Murray,
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Dean Brown, Shadow Minister Adrian Pederick
MDBA Board Member Di Davidson and Advisor
to the MBDA Board Karlene Maywald for the
excellent work they have done in facilitating the
development of the new Draft MDBA Plan, in
consuitation with industry, which wifl be released
in June.

Contact: Ken Lyons 0419 037 569

SUPPORT FOR DAIRY FARMERS IN
FINANCIAL DIFFICULTY

Rural ]:inancial Counsc”ing Service SA
RFCSSA) is a free, inc{cpcnc{cnt and imPartia|

service with a charter to support Primarg Produccrs,
fishermen and small rural businesses who are sugcring
financial hardship, and who have no alternative sources

of imPartial support.

RFCSSA is managcd bg a board of seven skills-

based directors. Undcr the |cac!crship of gcncral
manager, Kag Matthias it currcntlg has 12 rural financial
counsellors who can assist Farming cntchriscs bg:
. Asscssing and Prcparing reports on current
financial, cash flow and viabilitg circumstances
° ]c{cnti%ing financial and business oPtions for the
future of the cntchrisc, inc|uc{ing acljustmcnt out
of agriculturc
. Rcvicwing contracts and loan aPPIications with
lcnc{ing institutions, and Provic{c information to
assist with loan aPP[ications
. ]:acilitating meetings with lenders and financial
institutions
. Froviding information and referrals to government
or inc!ustrg assistance schemes, incluc{ing sPcciFic
events (drouglwt, fire, ﬂooc{, inc{ustrg reform etc)
° Rchrring to a range of Prochsiona] service
Providcrs, incluc{ing accountants, ]awgcrs,
agricultural advisers, farm succession P|anncrs,

social counsellors and Pcrsonal or Fami[g

mediators.

As a result of the magnitudc of changc Facing Farming
families in the current economic, environmental and
financial climate, an cntchrisc action Planning aPProach
(E_AFP) was introduced bg all rural financial counsc”ir\g
services in Australia in 2009. This new approach

Provic{cs a structured and coordinated aPProach to

support farm families who are considcring their oPtions
in ]ight of climate changc, industrg acﬁustmcnt and
drought.

Entcrprisc P]anning is Particu]arly hclp{:ul with clients
who have higHy comP|cx and diverse needs. [t enables
rural financial counsellors to Providc a more holistic
aPProach to clients, and to dcvc[op an action Plan for
each business. T his Plan will establish goa[s, strategies,
actions and timelines for businesses to follow. T he
intention of the Plan is for a rural financial counsellor to
Providc a holistic assessment of each situation that will
facilitate the dcvcloPmcnt of a realistic case P]an with
aPProPriatc rchrrals, short and long term goals,

strategies and timelines.

Rural financial counsellors are in most rcgional areas of
South Australia. To contact a rural  financial

counsellor in your area, call the RFCSSA ]:rccca”

Hotline on 1800 8%6 2.1 1.

® TN (o4 No o sife i AN

Happy Easter

KAIN TRANSPORT

Email: kaintransportl @optusnet.com.au
Fax: 08 8733 4278

Fodder & Grain Deliveries servicing the
50ut‘1 East of 5A and the Wcstcrn

Districts of Victoria

% Procurement & Supply of all grades of
Lucerne, Cereal Hay & Clover, etc

Procurement & Supply of Wheat,
Barley, Triticale & Lupins

(an also facilitate Short and Long
Term Contracts with Rc]iab]c Growers
(Jltra Compctitivc Rates

Contact:
Dion 0428 854 953 or Gary 0418 834 944
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 DAIRY GROOVING!

Silage Contractor
MC & KL Eime

Self Propelled Forage Harvester

Grass pick-up front for
Cereal ® \Wilted Pastures

‘The only anti-slip dairy
ﬂyard treatment that does 2
10t interrupt production
and lasts a lifetime”

Corn front for

® Maize Sorghum
Kernel Processor
Innoculant

Trucks and Loaders available for cartage
and compaction

Ph/Fax: 08 8844 5151
Mobile: 0427 186 450
Email: mckleime@rbe.net.au

“WE TRAVEL AN VWWE&E?E J SA Owned & Operated

N RN CTEEC O

Contact: David Williams anytime
ph: (08) 8383 7500
Fax: (08) 8383 7045

/isit us at: www.natconpl.com.au

NATIONAL
CONTRACTING
CONCRETE GROOVING SPECIALSTS

Member Details Update
Please fill in and return to SADA by
Post: U5 780 South Road Glandore 5037;
Fax: 8293 8886:
or Email your details to sada@sada.asn.au

Name:

Address:

Phone: Fax:

Mobile:

Email:
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Member Update

1. Public Holidays

The attached link provides a calendar for Public Holidays up to 2013. Please note the Public
Holidays for Easter and Anzac Day this year are different to most years.

http://www.safework.sa.gov.au/uploaded files/holidayCalendar.pdf

Clause 26 of the Pastoral Award 2010 allows some flexibility to substitute a Public Holiday with
another day. This provision reads;

26. Public holidays
26.1 Public holidays are provided for in the NES.

26.2 Substitution of certain public holidays by agreement at the enterprise

(a) By agreement between the employer and the majority of employees in the
enterprise or part of the enterprise concerned, an alternative day may be taken as the
public holiday instead of any of the prescribed days.

(b) An employer and an individual employee may agree to the employee taking
another day as the public holiday instead of the day which is being observed as the
public holiday in the enterprise or part of the enterprise concerned.

2. Family Bonus
What does the Paid Parental Leave scheme mean for employers?

Your role is to provide Parental Leave Pay to your eligible long-term employees.

This role is being phased in for children born or adopted during the first six months of
2011.

During this time, if you and your employee agree, you can provide Parental Leave Pay
to your eligible employees.

From 1 July 2011, you must provide Parental Leave Pay to an eligible employee who:

has a child born or adopted from 1 July 2011

will have been your employee for 12 months or more prior to the expected date of
birth or adoption

will be your employee for their Paid Parental Leave period, and

is an Australian-based employee, and

is expected to receive eight weeks or more of Parental Leave Pay.

The Paid Parental Leave scheme does not provide eligible employees with a new entitlement to

leave.

The existing minimum entitlement to 12 months unpaid parental leave for long-term employees, in
the National Employment Standards under the Fair Work Act 2009, is unchanged.

What employers DO need to do

Provide your bank account details and your employee's usual pay cycle details to us
so you can receive Paid Parental Leave funds ahead of your employee's pay cycle.

You can provide this information through Centrelink Business Online Services when
you log in.

When Paid Parental Leave funds have been transferred to your nominated bank

Page 7



account, provide Parental Leave Pay to your employee as part of their usual pay cycle
and for the period advised by us.
Withhold tax from Parental Leave Pay under the usual PAYG withholding
arrangements.
Include Parental Leave Pay in the total amounts on your employee's annual and part-
year payment summary (statements given to your employee for tax purposes).
Provide a record of Parental Leave Pay for your employee - usually a payslip - no
later than 1 working day after the pay has been transferred.
Keep written financial records of receipt of Paid Parental Leave funds from us and of
the Parental Leave Pay provided to your employee.
Notify Centrelink:
o if and when your employee returns to work before or during their Paid Parental
Leave period
o if and when an employee is no longer your employee
o if you change your bank account details or your employee's pay cycle, or
o if you receive an incorrect Paid Parental Leave funding amount from us or if you
are unable to provide Parental Leave Pay to your employee.
Return any unpaid Paid Parental Leave funds to Centrelink.

Notify us in advance if you are ceasing to trade. This could include selling the
business, transferring ownership or merging with another business.

e sl do T dto »

You do not have to work out if your employee(s) are eligible for Parental Leave Pay.
This is done by Centrelink.

It is your employee's responsibility to lodge their claim with Centrelink.

Centrelink will notify you if you have an employee who is eligible for Parental Leave
Pay, and you are required to provide the pay.

You do not have to provide Parental Leave Pay to your employees until you have
received the funds from Centrelink.

You will not have to provide Parental Leave Pay to short-term employees (those with
less than 12 months service) unless you opt to do so, and your employee agrees.
You will not have to provide Parental Leave Pay to independent contractors or a
person who ceases to be your employee, for example, if your employee resigns
before the period of their Parental Leave Pay finishes.

You do not have to provide pay to employees who are expecting to receive less than
8 weeks of Parental Leave Pay, unless you opt to do so and your employee agrees.
You will not be required to separately identify Parental Leave Pay in your annual
financial statements. However, amounts of Parental Leave Pay need to be identifiable
from other amounts that attract a superannuation guarantee, payroll tax or workers
compensation premium liabilities.

You will not be required to make superannuation contributions in respect of Parental
Leave Pay.

You will not be subject to additional workers compensation premium liabilities in
respect of Parental Leave Pay.

You will not be required to pay payroll tax in respect of Parental Leave Pay.

Parental Leave Pay will not result in the accrual of any additional leave entitlements
for your employees.

You do not need to create a new bank account for Paid Parental Leave funds.

You will not be required to provide any regular reports to us in relation to the Paid
Parental Leave scheme.

If you have an employee who is eligible for this payment please contact us as soon as possible if
you require more information.

More information is available at
http://www.centrelink.gov.au/internet/internet.nsf/businesses/ppl toolkit.htm
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SA Dairyfarmers’
@ Association Inc
\‘ m ABN 70 250 523 225

Unit 5 Emerson Centre
780-802 South Road
Glandore SA 5037

3 March 2011 Telephone (08) 8293 2399
Facsimile (08) 8293 8886
Email sada@sada.asn.au

Committee Secretary

Senate Standing Committee on Economics
Parliament House

CANBERRA ACT 2600

South Australian Dairyfarmers’ Association Submission to the Senate Economics
Reference Committee inquiry into the impacts of supermarket price decisions on the
Dairy Industry

Dear Sir,

SADA is the main association representing the interests of South Australian dairy farmers. For the
2009/2010 year there were 91,563 cows, 307 dairy farms, 610 million litres of milk produced and
107 million litres of supermarket milk sales in South Australia.

SADA welcomes the opportunity to make a submission to the Committee.
Our major concern:

We are becoming increasingly concerned with the growing market power of the Coles/Woolworths'
supermarket duopoly in Australia. We believe that the current move by Coles in discounting milk to
a dollar per litre (and other dairy products) and “keeping prices down”, will lead to an even less
competitive retail grocery market for dairy products.

We believe it is critical that both the trade practices legislation and the powers of the ACCC be
strengthened. In relation to the ACCC we believe the ACCC should as a matter of urgency, be
directed to investigate both the retailers and dairy processors in the domestic market, especially
given that there appears to be a lack of transparency in the way the market is operating at the
moment.

Supporting comments:

1. Failure of government to act. When the dairy industry moved from a regulated domestic
market to a de-regulated market the expectation was that the Australian government would ensure
that their trading practices legislation and ACCC had the scope, powers, and resources to ensure
that all aspects of trading was conducted in the spirit of free competition and “fairness”. These
rules are required to protect the public from major corporations that are intent on maximizing profit
and testing these rules to the limit. This is how big business works; their obligations are to their
shareholders and this is why we need trade practices rules and regulations. We have rules of
behaviour and penalties for offenders.

We are concerned because as recently as last year, a Senate Inquiry recommended to the Federal
Government that they should review and implement changes to protect the way this deregulated
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domestic grocery market operates and to date there has been no action, and not even a discussion
with industry! So our major concern is not with the retailers or the processors but with the inaction
of our government.

A recent media head-line captured the point perfectly, “Federal inaction and retail price wars leave
farmers battling to stay afloat”.

2. Short term gain (for consumers) but a long term pain (for consumers). In the short term,
consumers are getting cheap milk and in the very short term the retailers are paying for the
discounting. With the next round of contracts however cost for this discounting (around $100m per)
year is expected to be passed back down the chain through the processors to the farmers.

Also once there is limited competition in the domestic market here in Australia the retailers will
have far greater power to set pricing and also to limit customer choice.

So in the longer term, any failure by the government to act now only puts at risk the viability of a
local industry able to provide fresh dairy produce, and puts at risk the “choice of product” for
consumers. For instance milk may be diverted from the fresh milk market to dairy products for the
export market.

3. We call on the ACCC to investigate the latest discounting by Coles as a matter of
urgency. Aspects that need reviewing include; concerns by dairy farmers as to the longer term
consequences for there returns, the dairy industry and the general public are confused as to were
the profits are going between the retailers and the processors, and finally there need to be some
assessment of the accusations relating to possible criminal offences such as “predatory pricing”.

Many organisations are also calling for an ACCC investigation in their submissions to this Inquiry,
including the Australian Dairy Industry Council (ADIC) who believe there is an urgent need for:
“The ACCC to investigate the pricing practices of Coles, including its “guarantee” that dairy
farmers’ returns will not be reduced, to ensure that predatory pricing is not being practiced and that
sustainable returns are delivered to Australian farmers and processors”.

4. Without action by the government the image of the entire “dairy food chain” is being
damaged. Our dairy farmers have genuine concerns that the recent massive ‘devaluation” of their
dairy domestic market by Coles could drive them out of the market in the longer term.

But once firm rules are established and the ACCC has done its work, and the issue has been
resolved we can all (producers, processors and retailers) move on meeting the challenges of an
ever changing market place.

The reality is that globalization is a fact of life, “home brands” are here to stay, and “discounting” is
something that supermarkets do. In a positive vein all dairy sectors can proudly point to how they
are innovative and aspiring to achieve “world’s best practice”.

So the sooner this matter is resolved the better.

5. Finally, the Senate Inquiry can lead to a resolution of these issues. SADA believes this is
the ideal opportunity to have these matters addressed and resolved. We have the opportunity for
the “political independents” to achieve not only some good outcomes from this Senate Inquiry, but
to lead the way in the implementation of the lasting and positive legislative change.

It is most relevant that the other major retailers (Woolworths, Franklins and IGA) have on this
occasion, come out publicly to disagree with the contention by Coles that their new discounted
prices will not lead to lower farm gate prices for dairy farmers.

The dairy industry has “challenged” Coles to honour their promise that their actions will not result in
lower returns to producers in the longer term and they have been “caught out”. In fact after weeks



of silence we now hear that Coles cannot guarantee returns to farmers will not be affected.

The Retail Grocery Association is concerned that real competition in the retail grocery market is
being threatened. The consumers are beginning to be concerned with the longer term implications
of a lack of competition. Even the major political Parties, who have been slow to act in the past,
now appear to be listening this time. As | write | understand the Coalition is considering a motion
for the Parliament that will call on the ACCC to undertake an immediate investigation and support
for this current senate inquiry.

For these reasons, our industry is optimistic that this time around we can achieve a domestic
grocery market that is well protected by a relevant trade practices framework and we can have
confidence that our “guardians”, such as the ACCC, will be well resourced and with all the powers
they need.

Thank you
David Basham President of SADA

James Stacey Vice President of SADA
Ken Lyons CEO of SADA
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MDBA Chair Mr Craig Knowles’ speech to the
Sustaining Rural Communities Conference (Narrabri)

Good morning to you all.
At the outset I would like to acknowledge the Gomilaroi community and pay my respects to
them the traditional owners of the land.
Can I also thank Mal Peters, an old partner in crime, for the personal invitation to talk with
you this morning.
Indeed, to all the distinguished guests and particularly the Mayor of Narrabri, thank you for
the invitation.
In the context of a conference that is all about sustaining rural communities I think it is
important, right at the front end of my remarks that I acknowledge my work is all about re-
engaging people who have been left out of the process to date and to ask for your help in
making the work I do better and more relevant to the people who live and work in the
Murray-Darling Basin.
It is no secret that [ have a poor opinion of the Guide that was released last year.
But it’s time to move on.
I have said that I do not have a high degree of ownership of the Guide and that both
symbolically and practically my appointment as the new Chair is a chance for a fresh start.
So over the last couple of months I’ve begun the process of re-engagement.
In short summary, I’ve been criss-crossing the Basin talking with and listening to local
communities. I’ve been talking to your governments, the Ministers and the Sir Humphreys,
and of course I’ve been talking to all the peak industry groups in an attempt to re-start a
conversation which stalled last year.
I haven’t added them up but I think the meetings are now in their hundreds, as are the phone
calls and the conversations and I can tell you that the messages are pretty consistent.
e People want to have a say, they don’t want to be ‘consulted’, they want a chance to
have a conversation.
e People want to have their historic efforts recognised.
e They want certainty, but it’s a certainty that has a future.
e They want me to get on with things and not delay.
e People understand that balance is the objective - you can’t have a healthy
environment without a healthy economy and you can’t have healthy economies and
strong social fabrics unless your river and landscapes are constantly nurtured and in a
strong state of health.
e In particular, people who work the land find it insulting to be accused by some
sections of the community of being environmental vandals. Many of those farmers



have a generational attachment to the land and a vested interest in maintaining a
healthy landscape - next years’ profit and their legacy for future generations of their
family depend on it.

e Likewise aboriginal communities have a 40 000 year plus attachment to the land.
Their cultural and spiritual heritage and beliefs need to be respected and taken into
account.

e People warm to the concept of a healthy working Basin, they understand that the
Murray-Darling is a major contributor to our Nation’s wealth. It provides food and
fibre as well as jobs and homes for literally hundreds of thousands of people.

e People expect their governments to be better at managing water - the stories of the
left hand not knowing what the right hand is doing are too numerous to mention and
it’s about time we got it right, that the processes of buyback and infrastructure
funding and state government programs as well as the role and functions of the
environmental water holders at Commonwealth and State levels be better aligned and
more streamlined to serve and benefit communities rather than tie them up in more
red tape.

e And most of all people will tell you (as they have told me for the last 25 years of my
public life) that if they are just given the resources and the opportunity and a degree of
trust they can deliver at a local level the results that are just impossible to deliver if
you try and do it from Capital Hill.

So these are the messages from the valleys. And I want to assure you that I’ve taken them
direct to the Ministers who oversee water, right around the Basin.

Just last Friday all of the water Ministers met in Sydney and signed off on an agreement
which is fundamentally important to the work that we are now undertaking.

All the messages I've just read to you I told to them.

I can assure you they heard them loud and clear, and in return, they demonstrated a clear
commitment to a better way forward.

Specifically a commitment to:

e work more closely together

e review all of the opportunities to better align programs like buyback, infrastructure
programs and environmental water management

e and, perhaps most importantly, they signed off formally on a commitment to
strengthen the involvement of local communities in the design and rollout of State
and Commonwealth programs right across the Basin including the Basin Plan.

These three points are fundamental.

The first, about working more closely together, sends a clear message to State and
Commonwealth bureaucracies, including the MDBA, that the Mexican stand-off that has
been in place for the last couple of years over water is now at an end.

There is a clear expectation by Ministers that their senior officials will work together, share
information, develop practical solutions and create workable, sensible water sharing plans
that can be implemented in a coordinated and rational fashion.

Importantly, the Ministers have agreed to meet on a regular monthly basis to benchmark
performance.

The second point is about making sure that the very large buckets of money in buyback and
infrastructure programs are put to work in better ways to deliver better results.



I make the point that the draft Basin Plan which will go on exhibition in the middle of this
year will only be successful if it is cast in a context of a more holistic plan for the Basin.
How buyback is used, how infrastructure money is employed to do clever things in
environmental management as well as on-farm and off-farm works will be critical to the
implementation of the Plan.

Equally, how the Commonwealth and States manage environmental water in the context of a
market based system will be vital to the success of any water management plan produced by
the MDBA.

The Governments’ collective agreement to better align all of these programs and, along the
way, speed up the processes of implementation, gives me great hope that we are at last
getting on to the same page.

And finally, the Ministers decision on localism, is the real breakthrough.

Many of us know through our own experience that the best results, and the ones that last, are
those that come from local settings.

The Basin is full of examples where, with some resources and some authority, local groups
are already working in partnership, striking the balance between production and
environmental needs.

There are lots more - in fact after I leave here this morning I’'m going to have a look at some
more local initiatives here in the Namoi.

Of course what this is all about is an understanding that the fine-grained solutions to finding
the balance and managing river health is best done by local people who know their part of the
river with intimate and detailed knowledge.

It’s a recognition that solutions that might work in one catchment or on one river system
might not work in another - river management really is about horses for courses - and to
pretend that you can develop the detailed solutions from Canberra or Macquarie St, Sydney is
simply naive.

Years ago I developed Catchment Management Authorities in NSW in an attempt to devolve
land and water management away from the centre and empower the regions.

Years later my belief that local communities are more likely to get it right remains
undiminished.

That’s why I’m so pleased that the Ministers have decided to start a conversation about what
localism might mean in the management of water.

It is really important that you all join in and have your say because the work that is currently
underway in the development of the draft Basin Plan will be encouraging localism too.

In that context I want to give an opportunity for local communities to take ownership of the
plan and manage their part of the system for the long term.

The plan we put out in the next couple of months will of course comply with the Act and it
will contain our best estimates of the sustainable diversion limits and the environmentally
sustainable level of take.

But the big thing that will be different to the Guide is that these numbers will not be an end
point they will be the start of a process, a process to turn my plan into our plan.

Where the Guide gave the image of a big cut all happening on one day our process will talk
about how much we’ve already done and what’s left to do.

We will have regard to our history of effort.

In addition, the water sharing plans of the States need to be better aligned.



As you know, water sharing plans in each State have different end dates ranging from 2012 in
South Australia through to 2019 in Victoria with other States somewhere in between at
around 2014 and 2015.

I think it is inevitable that alignment will occur around 2019.

What that means is that there will be ample time to use the processes of infrastructure
funding, buyback, environmental water management to continuously move toward achieving
the plan.

In some river valleys the plan will be achieved early in the period, other places will take
longer.

It also means that there will be time to interrogate the draft plan on a catchment by catchment
basis.

I envisage that the numbers will be challenged.

As I said earlier the numbers that I produce in the next couple of months should be the start
of a process of implementation rather than the end of a conversation.

Logically that implies that, if it can be demonstrated that the environmental objectives for a
given catchment can be achieved with a different regime of water management then we
should be willing to accept the evidence.

This process within the context of a proper strategic framework, which is the Basin Plan,
gives more time for regional communities to adjust and take ownership of finding solutions
for improvements in water use efficiency.

By taking ownership we provide a higher level of certainty that the solutions that are
developed are ones that will last and be accepted by local communities.

Part of the work will be to develop the process of how that can happen, and as I've said I
believe it’s more likely that local processes and local engagement will produce better results.
So unlike the Guide, the next few months presents an opportunity to those of you who want
to engage in the process and to build a framework for local implementation.

It’s a chance to take control of the agenda and do the things you’ve told me you can do if
only the government would give you that chance.

Well the opportunity is here, now.

If you choose to take it I am confident that the Basin plan can be a collaborative effort,
owned and operated by local communities, not a competition between conservation and
production and a plan which will underpin for generations to come a healthy working Basin.

ENDS

For more information contact the MDBA Media office at media@mdba.gov.au

Receive MDBA updates via http://ftwitter.com/MD Basin Auth
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The impacts of supermarket price decisions on the dairy industry

SENATE ECONOMICS REFERENCES COMMITTEE

Questions on Notice

Melbourne, 8 March 2011

QoN | Hansard Senator Witness/ Question Status
No. Page organisation
Reference
1 Written Xenophon |SADA Do you think it is likely that processors will cut the price of their branded milk in
an attempt to maintain market share? What influence do they have on its
price on the supermarket shelf?
Our understanding is that the Supermarkets control the price on the
shelf {as with all retailers) and if a processor wishes to reduce the
wholesale price it is up to the supermarket to decide to pass this on to
the consumer if they wish. We also have concerns at the moment that
the supermarkets are placing branded milk on the shelves with very
short "best before dates” and also reducing shelf space available to
the branded products.
2 Written Xenophon [SADA Are you aware of informal agreements between processors that they will not

poach each other's suppliers?

We are not aware of any agreements.




Written

Xenophon

SADA

a)

b)

One submission suggested that producers should be able to have
tradable and dual supply contracts and thereby trade their contracts
between processors either in long or short-term tranches of milk
volumes. What is your view of this proposal?

We consider this could be beneficial to for farmers to have access to
both sectors of the market and allowing this access to be tradable
would enhance the transparency of the domestic market.

What do you think of proposals that would require processors to gain
ACCC approval for their contracts with dairy producers?

We do not feel this would add greatly to the operation of the contracts
that are available to farmers. Farmers already have choice and can
choose processors that fit their business. The lack of transparency for
farmers is further up the supply chain.

Written

Xenophon

SADA

b)

How transparent are the prices and terms of the contracts for private
label milk and branded milk between the major supermarkets and the
processors?

This information is outside SADA’s ability to comment.

Do you think there would be noticeable benefits if this information was
more widely available?

The transparency would allow the farmers and the rest of the supply
chain understand the ability in the market to pay farmers a reasonable
share of the retail price.

c) What would they be?

As above.




Written

Xenophon

SADA

The Produce and Grocery Industry Code, which was infroduced in September
2000, aims to promote fair and equitable trading practices within the produce
and grocery industry supply chain. The code aims to minimise disputes and
provides a dispute resolution system which is available to dairy farmers.

a) Are you aware of the Produce and Grocery Industry Code?
We were unaware.
b) How relevant is the Code to the dairy industry?

The fact that we were unaware suggests this is not an option that is very
relevant to the Dairy industry.

c) How effective do you consider the Code is? How could it be
strengthened?

Unable to comment.

d) Do you consider the effectiveness of the Code and the Produce and
Grocery Industry Ombudsman is limited by the fact that the Code is
voluntary?

Unable to comment.




Written

Xenophon

SADA

Senator Xenophon notes that Choice have called for a comprehensive and
coordinated National Food Policy to be developed and a supermarket
Ombudsman to be established. The Government have also formed a national
Food Policy Working Group to develop a National Food Plan.

The Senator asks
(a) Would you support this proposal?

SADA supports the development of a strong policy framework that will
promote the growth and productivity of the Australian food industry.
The Government on 1 December, 2010 launched the National Food
Policy Working Group comprising representatives from the food chain
and the consumers as represented by Choic

At the launch the new Working Group the NFF President. David
Crombie, had this to say,

“The Government needs to work with industry, right through the supply
chain, in a strategic and long-term way. We need to make sure
policies are geared to Australia’s interests -domestically to b 2p quality
high and prices competitive and globally to meet surging demand.
Australia’s farmers and processing sectors will get on with the job but
we need a visionary and proactive government policy environment
that supports our efforts.”

But at the very time that one arm of the Australian government is
working with industry to develop alon¢ erm national food plan
another arm of government is allowing the growing market domination
of the supermarket duopoly. Failure by the government to sort out an
effective set of arrangements in the Competition and Consumer Act
will inflict long term damage to our dairy industry, retail competition,
consumers, and the ability for Australia to be an exporter of food.
What the government and industry is hoping to achieve with the
development of the new Food Plan is; supported by all, is a worthy
aspiration, and definitely in the national interest. Exactly the opposite
can be said about the governments appalling performance in relation
fo competition policy which is anything but in the national interest.
What Coles have been allowed to do is a national disgrace. The
problem here is not so much Coles but the Australian government for
having such a weak set of competition laws and a regulator that
Senator Xenophon has described as being, “less effective than a
toothless chihuahua.” At least a toothless Chihuahua will yap a bit




and make a bit of noise.”

We are most heartened that through lobbying, by many groups along
the food chain and including the consumers, we can see the
politicians are beginning to voice their concerns that the action by
Coles is not "“sustainable" and, “not in our long-term national interest.
(Hartsuyker, 21 March )".

“"The government must take every action possible to ensure that the
activities within competition policy are in the national interest. Instead
of allowing Coles to use its market share fo drive milk processors and
dairy farmers out of business...[ Hartsuyker, 21 March)” Again the
question is being raised, this time by (Billson 21 March), as to whether
the competition watch dog the ACCC is “in step” with the longer-term
public policy and economic objectives of the community, government
and industry. “..whether the toolkit available to the ACCC is adequate,
whether it best supports the public policy and economic objectives we
have for our country and how well these tools are actually being used
(Billson 21 March)

The call for Australia to have a National Food Plan is extremely
powerful in that the initiative was proposed by the national farming
lobby the NFF, and has the support of all the players in the food chain
(perhaps not Coles), and is also supported by the national consumer
advocate in Choice at the end of the chain.

Before we leave this issue we wish to express our disappointment with
the submission to this Inquiry by Coles. The Coles Submission totaily fails
to address any of the serious longer term consequences of their actions
for farmers, consumers, retail competition, communities, efc. Instead
they focus on strategy that is flawed because it is basically about
growing wealth and market share for Coles at the expense of the
national good. These Coles, highly focused, corporate executives from
the UK (focused on gaining market share and salary bonuses) would
have us believe they are Santa Claus. Even the other major
supermarket chains have said to the Senate Inquiry and publicly that
what Coles is doing is not “sustainable”.

It appears that the difference between Coles and Woolworths goes
further than the difference as to whether these discounts are
“sustainable” It was the Woolworths CEO, Michael Luscombe, who in




an article in the Financial Review (1 July, 2010) said, “Australia needs to
take wide-ranging actions to ensure the long term security of its food
supply and role as a global agricultural power house.” He had asked
the Prime Minister and Opposition Leader to establish a ministry to
oversee the entire food production supply chain. He had the vision of
“establishing Australia as a leading global brand for “clean, safe and
available” food.” So we see Coles with a short term grab for market
share to be paid for by the farmers (as the cost of the discounts goes
back to the farmers over time) as contrasting with Woolworths who are
building a reputation for corporate responsibility and sustainability.

The Senator then asks, (b) What powers and functions do you consider
a Supermarket Ombudsman should have and (c) Choice have also
suggested that the Ombudsman be based within the ACCC- do you
have a view on this?

For SADA the key issue is getting the right “toolkit” for the ACCC (this
will be addressed and explained when answering the Senators
Question 7). Having a dedicated office for the supermarkets within the
ACCC is justified given the importance of the issues raised in the
submissions to this Senate Inquiry. In relation to powers (to be
addressed in Question 7) the key point is that currently Australia has the
weakest “competition laws” of any OEDC country and un s this
situation is addressed the duopoly supermarket share will continue to
grow and they will attain near total conftrol of the market and the
conseguences and concerns expressed in the Senate Inquiry
submissions will become reality.




Written

Xenophon

SADA

The committee heard in 2010 that the national health standard for milk meant
there were no significant differences between private label full cream milk
and branded full cream milk, other than some minor specification differences.

(a) Is this correct?

Yes this is correct. Evidence can be obtained from the Choice website
(Milk Products Review, 10t September, 2009) where they compare the
specifications of the private label and branded full cream milks and
there is no significant difference. It has been reported to us by one
consumer that purchases milk from Coles on line who has been
ordering Branded milk bur when delivered it has been Coles home
brand. This suggests Coles even considers Private Label and Branded
milk the same.

(b) Do you think it is inevitable that, regardless of the current price

discounts, consumers would realize this and switch to private label
milk?

Over time consumers are switching to the private label milk. However;
there appears to be some customers that have a preference for the
branded product.

(c) Should it be regarded as price discrimination to sell the same product

at a different price even if the product is soid in containers with different
labels?

Yes we believe this is price discrimination.

(d) Would you support an explicit anti-price discrimination clause being

reintroduced into the Competition and Consumer Act?

Yes we would support the reinfroduction of an anti-price discrimination
clause into the Act. We believe this strengthening of the Act could be
the most important outcome from this Senate Inquiry. This is the specific
action that will best deliver on the promise of delivering on stronger
competition laws. This action we believe will be supported by all
except the supermarket duopoly. Even the other grocery chains
support this action because they know that uniess this change is
intfroduced they will be squeezed out.

Remember the anti-price discrimination clause (Section 49) was part of
the Trade Practice Act when it was passed in 1974 but prolonged




lobbying by big business saw it repealed in 1995.

What makes the Australian competition laws so weak and will allow the
supermarket duopoly to continue to become more and more
powerful, in fact heading to a potential monopoly, is the lack of this
anti-price discrimination clause. Anti-price discrimination (Section 49) is
prohibited in every OECD country except New Zealand, though New
Zealand has stronger prohibition on misuse of market power.

Ken Henrick, the CEO of the National Association of Retail Grocers of
Australia (NARGA), is a most respected commentator on competition
laws and the ACCC and this is his take on the importance anti-price
discrimination has been given internationaily.

“Anti-competitive price discrimination is the slippery road to monopoly.

That's why the US Congress worked for almost a quarter of a century to
find a way fo stamp it out.

That's why the 1957 treaty of Rome which set up the European
Community dealt with a prohibition on anti- competitive price
discrimination as one of its first priorities.”

One of the arguments put by the duopoly for getting rid of this clause
was that this misuse of market power could be covered by another

section of the Act (Section 46). But we now believe this was a ploy by
big business to weaken the Act and take the ACCC out of the action.

This is what Ken Henrick has to say on differences between Section 49
and Section 46;

“Section 49 included an "effects” test — does the conduct in question
have the effect or the likely effect of bringing about a substantial
lessening of compensation.

Section 46 has a "purpose” test — what was the purpose and intent of
those responsible for the conduct. How do you prove whatis in the
hearts and minds of those involved?

So, at the very least section 46 is a weaker opfion and harder to
prove.”

But Australia's version of a prohibition on anti-competitive price dis-
crimination is a ghost law: its there, but you cannot see, hear or feel it.




And the competition regulator would prefer to hold a séance than
actually deal with the problem.”

The other great opportunity and outcome with this simple legislative
change of reintroducing the clause into the Act is that it should be a
catalyst to get the ACCC "off its hands" and into some action.

So let us be clear, that anti-price discrimination is where one or more
customers of a supplier get better prices than other customers (who
from that point on are pretty much permanently disadvantaged on
the prices and profit margins they can get or set). Surprise, surprise
(Ken Henrick again), we now find that anti~price discrimination is
absolutely rife though out Australian industry sectors. It is every where
including groceries, liquor, general retailing, motor vehicle spare parts
and the list goes on and on.

Coming back to the dairy situation we now know that the recent
decision by Coles to sell its private label milk at a doliar per litre (every
other major retail group was forced to follow) is “unsustainable” and
the cost of the discounting will eventually be passed back to the
processors and the farmers. This is going to force dairy farmers out of
the industry. But consumers may be getting lower prices for private
label milk but they will be paying more for other items.

SADA in its submission to the Senate inquiry SADA asked for nothing
more from the Australian Government than adequate competition
laws and a regulator that was active to ensure a healthy and
competitive domestic grocery market. We believe the government
must strengthen our competition laws (reinstate Section 49) to bring us
into line with the other OECD countries and get the ACCC to look
specifically at anti-price discrimination.

While there may (we say may because of the potential for Coles to
increase the price on other items) be some short ferm savings for the
consumer the long term cost to the farmers, the processing sectors,
retail competition, the consumers, and the regional communities will
be many, many, multiples of any short term savings. These
consequences have been well documented in the submissions to this
Senate Inquiry. Failure by the Parliament to act now will encourage the
supermarket duopoly to continue to grow and in a few years time we
will all be back again with another Senate Inquiry into exactly the




same topic. This will be inevitable because by then the lost
opportunities to have a country well positioned to produce such
abundance of fresh produce that we can conftinue to export food will
be lost. The cost to the nation of the duopoly will then be apparent to
all, but then sadly, Australia will find it @ major and even more costly
challenge to1 >uild a competitive grocery market.

Advocates for Coles are saying we are “over re-acting” but why are
they so afraid of improving the competition laws in order to better
promote a free, fair, and competitive market place by  introducing
Section 49 - the anti-price discrimination clause?







CEO’s REPORT

This time last year the SA dairy industry was
confident that conditions (milk prices, season and
fodder costs) were looking good and there was hope
of moving out of a time of drought, global financial
crisis, and concerns about security of water supply
for our irrigated dairies. The recent Dairy Situation
and Outlook suggests that the coming financial year
will provide a time of further consolidation, and even
for some, the opportunity to consider investment and
growth.

The main topic of conversation during recent farm
visits to members has been milk prices and market
issues such as the future of the processing facilities
at Murray Bridge and Jervois. So we will begin this
Update with the market and then move onto the next
two key issues our members are seeking action on;

The devaluation of domestic dairy market due to
the Coles discounting (estimated at over $700m
per year) that commenced on Australia Day and
unless challenged is expected to be passed back
to dairy farmers in lower farm gate milk prices,

The important water policy issues (different but
covering all our dairy regions). Both the forestry
industry “walking away from the Minister's
Reference Group” in the south East and the
consultation with the Eastern and Western Mt
Lofty needs addressing.

Contact: Ken Lyons 8293 2399

OUTLOOK

To view the 2011 Dairy Australia Situation and
Outlook Report visit the Dairy Australia website
www.dairyaustralia.com.au

The summary statement comes from Dairy Australia
CEO, lan Halliday, "Overall the industry’'s position
has continued to improve with high international
commodity prices, the global economic recovery,
robust growth in Asia, and favourable conditions
across most production areas”.

OPENING PRICES AND
CONTRACT NEGOTIATIONS

Fonterra has again come out with an early “opening
price” and it is expected that the others will come out
around mid-June. Then dairy farmers can begin the
difficult and complex task of comparing contract
options. These options have increased with different
time periods (options of 1-3 year contracts) and even
single processors like MG are now offering three
options relating to production patterns. A key
consideration is whether farmers are intending to
grow their milk supply. Dairy farmers are saying that
they believe getting an accurate handle on projected
monthly production volumes is important to getting
the best value from the negotiations with processors.

National Foods have supplier meetings coming up
(week beginning 23 May) and they are expecting to
have prices ready for farmers by mid-June. National
Foods will re-badge their name to “Lion” so expect an
announcement shortly. The amalgamations leading
to the current name of “Lion Nathan National Foods”
was becoming a mouth full so the change does make
sense. This name change will take place on all signs
letterheads, etc, from August till November.

Currently the Dairy Farmers Milk Co-operative is in
negotiations with Lion and many Collective
Bargaining Groups (“authorized” by the ACCC
following lobbying by ADF) are also becoming active.

Contact: Ken Lyons 8293 2399

PROCESSOR NEWS

In terms of the processors there have been a number
of changes to the landscape but of particular interest
will be the impending announcement by Murray
Goulburn of their new Managing Director. Earlier in
the month Murray Goulburn held meetings for non-
MG suppliers indicating that they were interested in
growing supply in SA. We at SADA see this as a
positive move and SADA took advantage of the
meeting to publicly thank MG for deciding to enter the
central region of SA a couple of years ago. The
sudden and unexpected onset of the GFC made the
move to SA a most difficult time for all concerned. It
was commendable how the new MG suppliers and
the MG co-operative worked through this most
difficult time. We would e to also give a special
thank you to Ross Greenaway, Trevor Keele and the
other MG field-staff for their fine efforts at this time.
More generally we acknowledge the work of all
company field staff during the prolonged years of
drought, GFC and uncertainties that created such a
challenging time for our industry. The future of the
two processing plants at Murray Bridge and Jervois is
expected to be announced in early June. It would
appear that National Foods is considering issues
such as; the staff, and the future of the regional dairy
industry, when considering the options and this is a
positive.

Contact: Ken Lyons 8293 2399
THE SUPERMARKET DUOPOLY

This has been the major issue for SADA over the
past month. The involvement of Senator Nick
Xenophon, working with SADA Vice-President James
Stacey, to initiate the Senate Inquiry, the media
campaign surrounding the senate Inquiry, and
developing politically realistic outcomes has been a
feature of our involvement.

The SADA/SAFF Forum in Parliament House,
sponsored by Hon. Robert Brokenshire, was deemed
a great success by all who attended and it did
achieve its prime purpose of bringing together many
groups that shared serious concerns about the
growing power of the supermarket duopoly. We thank
all those who contributed and attended the Forum
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MEETING WITH THE DISTRICT
COUNCIL OF GRANT

Ken Lyons and Charles Wallace were looking
forward to giving a presentation to the District Council
of Grant on Monday 16 May but because of a back
injury Ken’s trip to the SE had to be cancelled. The
presentation will be re-scheduled.

| was looking forward to this meeting as it was an
opportunity to have a genuine discussion about the
opportunity of exploring how all the stakeholders
could work together for the good of the environment,
the economic development of the region, and how
the new WAP could be seen to deliver a good
outcome for all.

The issue | was going raise was whether the Council
still had faith that the core issue (the inclusion of
plantation forestry into the SE WAP) could be
resolved locally or whether it should be referred to
politicians in Adelaide, interstate national industry
lobby groups, and again interstate corporate senior
managers to resolve.

Before rejecting the local approach (as by default
appears to be going elsewhere) | would be interested
in getting feedback from the Council on supporting
some of our regional organisations such as;

e The SE NRM Board and Staff are competent and
respected.

¢ The SE Regional Economic Board and CEO are
also highly regarded.

e District Councils in the SE are actively engaged
with their communities.

e Last year Minister's Caica’s “Reference Group”
was making significant progress before the
national forestry association decided to walk
away.

¢ You have in the Independent Member for Mt
Gambier, Don Pegler, a person who speaks to all
“stakeholders” and has proven he has a sound
understanding of the broad picture.

| referred earlier to the Minister's Reference Group
and the progress being made. The positive feedback
coming from forestry last year included:

e Forestry appeared to be coming to the position of
seeing that being part of the water budget could
give “certainty” for the current forestry owners
and future investors that is not there now,

« Forestry could see that by supporting all the
good principles of the sustainability of natural
resources would be consistent with meeting the
requirements of the international forestry buyers
(failing to be part of the WAP could affect sales).

e The Forestry Strategic Plan indicated that for the
SE Forestry Community there were bigger issues
at this point in time than the WAP, so being free
to focus on these issues would be an advantage.

South Australians have a history of working together.

When | first come to SA as the AWB Manager for SA
back in 1979 | was approached by the SA forestry
industry to help them get sample timber products into
China, with the aim of opening up the China market
for SA Forestry as we had with grain. We did this by
tossing the forestry samples from the South East, on
top of the bulk wheat shipments leaving South
Australia for China. A simple strategy, but it worked. |
mention this to give an example to indicate that there
is higher aspiration for all industries in the SE to play
a part in growing the wealth of the South East.

What is the timeframe? SADA believes getting a
good SE Water Plan is more important than coming
up with one that is flawed (fails to include plantation
forestry) and denies the SE the opportunity to fulfil its
potential for growth and wealth creation.

Contact: Ken Lyons 8293 2399

WESTERN AND EASTERN MT
LOFTY RANGES DRAFT WAP’S

SADA arranged (in consultation with DairySA and
Monique White) for the visit by Claire Miler from
Dairy Australia to work with us on issues relating to
these Draft Plans.

While in SA, James Stacey arranged for Claire to
have a meeting with Karlene Maywald to discuss the
issues and the progress of the MDBA new Draft Plan
due to be released in June.

Warren Jacobs has provided the following report on
the Eastern Mt. Lofty Ranges WAP.

AT LAST EMLR DRAFT WATER
PLAN RELEASED

Finally after 6 years on the advisory committee a
Draft Water Allocation Plan (WAP) to protect
water resources in the Eastern Mount Lofty
Ranges (EMLR) has been released for
community comment by the South Australian
Murray-Darling Basin Natural Resources
Management (SA MDB NRM) Board.

This follows the release of the draft of the
Western Mount Lofty Ranges WAP.

It has been a long time coming and it is hard to
remember some of the discussions we had in the
early days of the plan, but it is important that
we go back through them, so those that will be
affected by the WAP get up to speed with its
contents.

It is important that all these people understand
the WAP & have the opportunity to have their
input into this plan. To do this I think it is
important that all people attend one of their
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local community public meetings where general
information on the WAP will be given and they
will have time to ask questions.

I don’t intend to rehash all of this information
because all relevant people should have an
information pack from the SA MDB NRM Board
with these details.

Public meetings

You can attend any of the following public
meetings.

Tuesday 24t May

Mt Pleasant Town Hall: 7pm to 9pm
Wednesday 25t May

Langhorne Creek FC: 7pm to 9pm
Thursday 26t May

Strathalbyn Town Hall: 7pm to 9pm
Monday 30t May

Mt Compass FC: 7pm to 9pm
Tuesday 31st May

Mt Barker Bowling Club: 7pm to 9pm

Those interested in attending should register by
calling the SA MDB NRM Board on (08) 8532
1432 by May 19. Further information and CD
copies of the draft plan are available on the
same phone number or visiting the website
www.samdbnrm.sa.gov.au

Shed Discussions

The board will be holding a number of small
group meetings throughout the area following
the public meetings. SADA has arranged such a
meeting to be chaired by Greg Mitchell for:

Wednesday 15t June
Mt Compass FC: 7.30pm to 9.30pm

A follow up meeting will be arranged if further
discussion is necessary or time is needed to
follow up questions.

Comments and written submissions are being
received on the draft Plan until August 5 2011.
SADA with be putting in a submission and we
encourage all those affected to do likewise.

All  comments submitted through the
consultation process will be considered when
finalising the Plan. Matters raised during the
consultation will be provided to the Minister
when the final version is presented for
consideration.

SADA Kevy elements of Eastern Mount Lofty
Ranges (EMLR) Water Allocation Plan (WAP)

e Sets sustainable allocation limit, allowing

15% of surface flows or runoff for the
amount of water that can be taken by users

85% of surface flows or runoff for the
system & environment

Proposes no new water allocations but
provides mechanisms to trade water
between users

Management involves licensing & water
metering

Provides roll-over of unused allocations to
later years

All stock & domestic (household) water
users will not be licensed or require meters

Low flow by-passes will be required for
stock & domestic dams bigger than 5 ML
and all licensed dams of any size & licensed
water course diversions

Policies for the construction of new dams
and wells

Policies to protect existing users from future
water taking

Water allocation  limits  for total

management zones are proposed in the
draft WAP

Allocations for individual licensed users are
yet to be finalised

SADA supports a plan that assists in protecting
existing users and the environment, but has
reservations with the Draft WAP for the EMLR.
There are still deficiencies in the Plan. A key
problem that needs to be corrected is whether
the science is giving a clear and accurate picture
of the catchment and its environmental needs
and even though the Plan is to protect existing
license users they are the only ones that can
have their water entitlements cut.

Low flow by-passes are required on all licensed
dams, watercourse diversions and stock and
domestic dams over 5 mega litres. There are
1,000 dams that will require low flow by-passes
in the EMLR catchment and the beneficiaries
will be wholly the environment.

It will cost between $3,000 and $15,000 per dam
to construct low flow by-passes and the dairy
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industry will call on the government to fund
these, as it is totally a public benefit, not private.

According to the Guide to the proposed Murray
Darling Basin Plan, the EMLR catchment is the
fourth best catchment in the Basin. We have
been doing a good job as it is looking after the
environment, but do recognise a plan to protect
the region going forward is required, but it needs
to be the right plan.

No financial impact study has been done as to
what this Plan will do to the region and what
are the social and economical consequences.

Dairy farmers who are members of the advisory
committee are Warren Jacobs (0438 569 025)
David Basham (0417 865 962), James Stacey and
Bern Gladigau. Please ring me if you have any
concerns.

Contact: Warren Jacobs

RETAIL MILK PRICE

ADF has made recommendations to government and
to the Senate inquiry into the impacts of supermarket
price decisions on the dairy industry to achieve a
return to  sustainable milk  prices. The
recommendations are;

¢ ACCC investigation of Coles’ unsustainable
pricing and advertising practices;

¢ Amendments to the Competition and Consumer
Act to stop such conduct in the future;

e The establishment of a fresh drinking milk
Ombudsman and code of conduct; and

¢ An ACCC authorised industry roundtable that
includes the entire supply chain

Over the last three months ADF has issued several
media releases and together with state partners have
completed around 700 interviews for the print,
television and radio media.

ADF continues to update talking points that are
provided to key spokespeople and interview coaching
has been provided where necessary.

Moving forward, dependant on funding, ADF seek to
utilise professional PR consultants on a part time
basis to allow ADF to launch a more professional and
pro-active media campaign against Coles.

ADF are also working on a You Tube video based on
a ‘thumbs down’ parody of the Coles ‘down down’
advertisement. This will include positive dairy
messages and demonstrate that dairy farmers have a
sense of humour but draw a line in the sand that
aims to make consumers question the true costs of
buying generic milk at heavy discounts.

ADF is also planning an event where farmers will
hand out branded milk items to raise public
awareness and highlight the impacts of Coles’ price
cuts on dairy farmers at the same time thanking
consumers for buying branded milk.

Contact: David Losberg 03 8621 4200

ENVIRONMENTAL
SUSTAINABILITY

On Friday 8 April, ADF Policy Manager Beverley
Wallace attended the Dairy Australia Pre-farm Gate
Sustainability reporting project meeting. This project
is an important part of the Dairy Moving Forward
program. The project is an analysis of on-farm and
off-farm  environmental sustainability and s
responding to national and international interest in
the impact of dairy on resources such as water, land
and nutrients.

A review of industry policy, risk and regulatory
frameworks has been conducted and is now being
followed by a survey of stakeholders (industry,
governance and retailers).

The overall project strategy is to develop an agreed
industry environmental monitoring and reporting
framework and achieve community recognition of the
dairy industry as a responsible and efficient use of
resources.

Contact: Beverley Wallace 03 8621 4200

DAIRY FARMERS ON THE SOUTH
COAST TAKE A STAND

South Coast dairy farmers from Gerringong, Berry,
Shoalhaven, Milton, Bodalla and the Southern
Highlands have taken against Coles unsustainable
prices.

Over 100 signs were painted and placed on roadside
paddocks and farm gates to raise community
awareness about the detrimental effects the
Wesfarmers Coles “down down” campaign is having
on our dairy industry and the community. David
Boyd, a Shoalhaven dairy farmer, said the signs were
put up to “show how widespread the effects of this
marketing ploy will be. Farmers can persevere
through some extremely tough times - drought, fire,
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flood, GFC's and rising commodity prices, but this
marketing ploy threatens the survival of our dairy
farmers and our industry in the region”.

For the full article go to:
www.australiandairyfarmers.com.au and navigate to
media releases for 2011.

Contact: David Losberg 03 8621 4200

ADF - FFNZ ANNUAL STRATEGIC
DAIRY FORUM

Vice Presidents, Adrian Drury and Chris Griffin, along
with Noel Campbell and A/CEO Natalie Collard met
with FFNZ in Wellington for the annual strategic dairy
forum on 11 and 12 April.

Discussions over the two day forum included the
New Zealand Governments intention to implement a
National Animal Identification and Traceability system
and concerns surrounding this, such as potential
carbon penalities and possible mandating of outdated
technologies.

Other topics that were relevant to both FFNZ and
ADF were the Murray Darling Basin experience in
Australia and soaring retail milk prices in New Zealand.
Noel Campbell presented an overview of the ADF
restructure. There was much support for processors
paying to support the model and discussion around
member retention issues, value propositions and
sustainable modelling.

ADF took the opportunity of being in New Zealand to
meet also with John Hutchinson the General
Manager of Sustainability and Jo Wills the General
Manager of Government Relations with Fonterra as
well as meeting with Simon Tucker the General
Manager of Policy and Advocacy and Fiona
Hutchinson the Policy Manager with Dairy New
Zealand.

Contact: Natalie Collard 03 8621 4200

FARM DAY 2011

Farm day allows a farm family host to a city family for
a day of real hands-on experiences, walking-away
with a greater understanding of the day to day life of
a farming family.

Why not consider further educating Australia’s city
slickers and open their eyes to a day in the life of a
dairy farmer. You can give our city families the
opportunity to learn what is involved in creating that
delicious glass of Australian milk they enjoy so much.
Maybe the next time our city cousins sip a latte in the
morning they won't take for granted how hard you
worked to provide it to them.

If you would like to get involved and share your
farm on either May 28 or 29, register now at:
www.farmday.com.au

ADF SPELLS OUT SCIENCE ON
CALF TRANSPORT

The ADF have written to the heads of all state
departments of Primary Industry setting out the
scientific basis for the recommendation for a
standard for the maximum time off feed (TOF) for
calves being transported of 30 hours. A separate
standard already sets the maximum time of transport
of 12 hours.

The Primary Industries Ministerial Council (PIMC) in
May 2010 endorsed the Australian Standards and
Guidelines for the Welfare of Animals: Land
Transport of Livestock. At the same time they agreed
that a science based Standard for the maximum
allowable TOF for dairy calves be developed through
Animal Health Australia. This process involved input
from industry, governments and animal welfare
groups, and a period of public consultation.

ADF has been disappointed to hear that despite
there being a robust scientific basis for the standard,
proposals to ignore (or undermine) have emerged. In
its letter to state departmental heads, detail on the
scientific basis for the recommendation was provided
by ADF, along with a challenge, that if there is
alternative science, it needs to be on the table for
industry to see. The letter commented:

“It is important for both governments and industry to
ensure a sound credible basis for future regulation of
animal welfare. Having achieved this for the dairy calf
TOF standard, it is critical that we progress as
originally agreed by PIMC. Failing to do so will call
into question the credibility and relevance of this
whole process.

“The dairy industry cannot be party to a process that
proclaims then ignores science.

Contact: David Basham 0417 865 962 & Kevin Shiell
0413 800 349

AHA - RALPH HOOD AWARD

Animal Health Australia (AHA) has announced the
establishment of an Award to honour the memory of
former AHA CEO Ralph Hood who passed away in
February 2010. The award is designed to support
and encourage a commitment to Australian’s national
animal health system. One nomination is invited from
each AHA member, and ADF are seeking
suggestions or expressions of interest for an
appropriate dairy industry nominee.

The award will be provided to facilitate a career
enhancement opportunity that adds value to the
national animal health system. This could be for
continuing education, personal development such as
a study tour or work experience. A link providing
further detail can be found at
http://www.animalhealthaustralia.com.au/

The award is valued at $15,000 and selection will be
based on the applicant's responses to the following
questions:

How have you contributed to animal health in
Australia? Describe your current role or
involvement.
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What is your vision for animal health for the next
5-10 years?

How do you see yourself contributing to that
vision?

What are your personal goals within animal
health for the next 2-5 years? And how would
winning this award help you achieve that?

Provide an outline of your proposed use of the
award, if you were successful.

Suggestions or expressions of interest for the ADF
nominee shc | be forwarded to Kevin Shiell -
kshiell@australiandairyfarmers.com.au by Monday
31 May 2011.

Contact: David Basham 0417 865 962 & Kevin Shiell
0413 800 349

BJD HEC TEST

Work continues to advance acceptance of the Herd
Environmental Cuiture (HEC) test for identification
and assurance of BJD infected herds. The HEC test
has been approved for the identification of BJD
infected herds and for assurance of freedom. Animai
Health Committee (AHC) have also approved the
HEC test as suitable for testing to maintain herd’s
health status, but not yet for advancing the herd
status.

Contact: David Basham 0417 865 962 & Kevin Shiell
0413 800 349

MEMBER DETAILS UPDATE

From time to time it is necessary to email members
information about issues that may be of an urgent
nature and we often get messages returned because
the email address has changed. Similarly this also

happens with addresses and phone numbers. Could
you please update your contact information by filling
in the form below or phoning 82932399 or emailing
the office sada@sada.asn.au? We would also
appreciate knowing if you have a new email address
or phone number.

DAIRY DIARY

24 May: SADA Board Meeting

24/25/26/30/31 May: EMLR WAP Public Meetings:
various locations (see page 5)

2 June: 3030 Fieurieu Partner Farm Workshop
Mt Torrens Hotel: 7.00pm — 10.00pm
RSVP to Greg Mitchell 0417 814 037 by 30 May

2 June: Dairy Innovation Day
The Barn Palais, Mt Gambier: 9.30am — 4.00pm
Register by 27 May, phone Kylie 0407 231 547

6 June: ADF Restructure Meeting — Mt Barker
Mt Barker Golf Course: 1.00pm — 3.00pm
Lunch provided at 12.00pm

RSVP to Jo Gilbert 8293 2399 by 31 May

7 June: ADF Restructure Meeting — Mt Gambier
Blue Lakes Golf Links: 10.30am - 12.30pm. Lunch
12.30pm — 1.15 pm

RSVP to Jo Gilbert 8293 2399 by 31 May

7 June: South East AGM following the ADF
Restructure Meeting

Blue Lakes Goif Links: 1.15pm

RSVP to Jo Gilbert 8293 2399 by 31 May

15 June: EMLR Shed Discussion
Mt Compass Football Club: 7.30pm — 9.30pm

X _____________________________________________________________________________________________________
Member Details Update
Please fill in and return to SADA by
Post: U5 780 South Road Glandore 5037;
Fax: 8293 8886 or Email your details to sada@sada.asn.au
Name:
Address:
Phone: Fax:
Mobile:
Email:
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CEO’s REPORT
OPENING PRICES

Over the coming month most dairy businesses
will be reviewing and perhaps renewing supply
contracts. Decisions will be made on processor
price comparisons and farm production patterns
and characteristics. Fortunately the export
market remains steady and the latest comment
from Rabobank was that the “Global dairy
markets appear to have stabilised during the
past few months, with most prices well above
last years levels but below the 2007/2008
peaks”. So the expectation is that opening
prices may be slightly above those of last year.

A further consideration this year, for some, will
be the consequence of the action by
Woolworths to broaden its Private Label supply
base that has seen both Parmalat and Murray
Goulburn gain a bigger market share (of the
Woolworths private label drinking milk). This
may have implications for volumes of milk
offered in the National Foods/DFMC 2 tier
pricing system.

Other considerations that may impact on prices
paid to SA dairy farmers may include the
potential entry of Parmalat into the direct farm
contract milk market for Clarence Gardens and
the future of the Murray Bridge and Jervois
Plants. There may also be some action from the
collective bargaining groups operating in SA.
Just on collective bargaining the ACCC is
proposing (final decision on 8 July) to allow dairy
farmers to continue to collectively bargain with
processors for a further ten years (the current
agreement ends on 30 June 2011).

Also, in relation to milk prices, it has been
reported that after 3 months of mediation
National foods and DFMC have negotiated a
supply agreement that will see National Foods
buy around 870 million litres (plus or minus a
10% variance) of contracted milk from DFMC
members nationally at the company’s best “tier
one” milk price. For interest DFMC has 780
supplier farms.

National Foods posted out their new supplier
contracts on Friday 17 June.

The Murray Goulburn Co-operative have
indicated that they will come out before the end
of the month with opening prices for
their “Seasonal’, “Domestic” and “Traditional”
options.

MEMBERS HOPING FOR
“SUSTAINABLE” MILK PRICES

SADA members are actively seeking out the
best supply contract for their own farm
(production pattern) and circumstance (risk
issues) because the current prices are expected
to be close, for many farms, to their
“sustainable” price. This is the price needed to
provide the incentive to grow and make all the
farm improvements to survive in the longer term.
Recently Gippsland dairy farm consultant, John
Mulvany, is reported to have quoted a figure of
41cpl. Together with Sam Acheson we agreed
that this figure would be more or less equivalent
for our SE and Tasmania, but for the lower
rainfall and limited irrigation regions such as the
Fleurieu, Upper SE, Adelaide Hills and the Mid
North the price would need to be higher.

SADA thanks the processors for sending
through to SADA copies of supplier contracts.
The SADA Board has a good representation of
suppliers to the different processors and this
practice  encourages ‘“transparency’ and
discussion about finding the best match
between farm and processor. Today most dairy
farmers spend valuable time comparing and
considering the various supply options.

As | write this Dairy Update news has come
through this morning (Tuesday 21 June) of
damage to some of our farms from the Storm
last night.

STORM DAMAGE

Most of the reports of damage have come from
the lower South East. Pivots over, trees down,
power outages etc. but our dairy communities
rally and by the end of the day hopefully all will
be restored.

DIVERSE DAIRY BUSINESSES
BUT MEMBERS ARE FOCUSSED
ON THE KEY ISSUES

Visiting farms this month reinforced the fact that
every farm is so different in terms of production
options and there is a significant spread in terms
of the needs, and aspirations, of our farm
families. Some of the bigger farms have
expanded and have significant levels of debt,
some others are now considering expansion,
some are considering going “organic’, while
others are downsizing and seeking a spread of
income sources.
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But there is a high degree of consensus within
the SADA membership as to what members
want in terms of lobbying;

¢ We need to work with governments and our

industry organisations, like Dairy Australia,
to deliver best value for our RD&E dollars. It
was depressing to read the Stock Journals
feature article (16" June) on the State
Budget cuts to Agriculture even if the cuts
had been foreshadowed in last years
budget,

A significant issue raised by SADA and in
the “Enough is Enough” campaign was the
opposition to the “biosecurity levy” which has
been deferred in the recent budget,

We need to ensure that new water plans are
sensible, sustainable and encourage people
to invest in agriculture,

We need to get very upset and active
against the supermarket duopoly that is
simply devaluing our dairy product in our
major market, the domestic market,

We need to keep our agriculture export
industries internationally competitive
(currently members are concerned with the
carbon tax and the way the government and
industry is handling the export live cattle
trade). There are many concerns about the
proposed carbon tax including; that the tax
would hit electricity, fertiliser and fuel costs
(which represent about 30% of dairy farm
costs). How can we remain competitive with
food imports or on the export market if our
competitors have no such tax imposts, and
what is the point if all this if all we achieve is
to drive investment, employment, and
emissions off-shore?,

There are great opportunities here in SA
(mainly because we are a small State) to
have a significant input into State and
Regional rural policy making and we must
ensure that we make the best use of these
opportunities.

NEW SADA BOARD MEMBERS

We welcome to the SADA Board Gary Zweck
(Adelaide Hills), Ruben Zandman (South East)
and Nick Brokenshire (Fleurieu). We also thank
the retiring members Michael Connor and
Lyndon Cleggett for the contribution they have
made to the SA dairy industry through SADA.
Michael will continue on the DairySA Board and
Lyndon will continue on the ADHIS Board and
Show Promotions Committee.

We also welcome the incoming South East
Regional SADA President, John Hunt, and we

look forward to working closely with John on the
issues impacting on the SE.

NETWORKING NEWS

One of the great strengths of SADA is its ability
to foster a strong networking framework of
people dedicated to achieving good outcomes.
So here is just a few examples and news of
people working for our industry.

One of the great characters of the dairy
industry, and much admired by all, Dairy
Australia Manager of Farm Productivity,
Steve Coats will be leaving DA early in 2012
to be replaced by Chris Murphy who will
return to DA after a successful time with
DairyNZ.

Everyone’s hero and former MD of WCB,
John McLean, has been inducted into the
South West Dairy Industry Honour Roll along
with Peter Haynes, MG Field Services
Manager. !

Thanks from all SADA members to those
assisting with the policy development with
the various water plans; Graeme Hamilton
(SE), Warren Jacobs (Eastern Mt Lofty
Ranges), the Williams Family (Western Mt
Lofty Ranges), James Stacey (Murray
Swamps) and Clem Mason and Neil
Shillabeer (Lower Lakes).

While many were critical of the
announcement of the “out of court
settlement” with Victoria on the legal
challenge by SA we support Minister Caica
for seriously going about getting a better

management plan for the MDB.

We thank fisherman, Henry Jones, who was
featured on the ABC “Four Corners” program
on Monday 20 June for the work he has
done over many years to protect our MDB
and especially the Lower Lakes.

We appreciate the on-going work by Senator
Xenophon and the Hon Robert Brokenshire
to encourage action to protect dairy farm
incomes from the excessive discounting by
the supermarket duopoly. This action against
the supermarket duopoly is on-going,

We appreciate the work of Independent
Member, Don Peglar, in working towards a
resolution of the water issue with plantation
forestry in the South East,

James and Rachael Stacey, and Kym and
Kate Bartlett, are again finalists in the Red
Sky Farm Awards,

Ex-Minister, Karlene Maywald, is enjoying
spending more family time at their new farm
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plan principles but appropriate for that particular
farm and sub-catchment. Several farmers had
come to the meeting very concerned and
worried that they could be “dudded” by the Plan
as they  Dbelieved there were unique
circumstances applying on their farms. But by
the end of the night both Martin and Mardi had
gone a long way to allying most of the fears. The
examples discussed created a framework of
working together so a reasonable outcome
could be achieved.

While this Plan has been released for public
feedback there are many areas and issues that
are a long way from being “locked down”. So it
is critical that we as the dairy industry work
constructively with the agencies on the various

trials (eg, low-flow bypasses) and
implementation issues for areas within the
region.

TRACTOR LICENCES AND
TRANSPORT ISSUES

Currently under existing regulations, a person
can drive a tractor on a public road with a car
licence if the gross vehicle mass is less than 4.5
tonnes. However; as the included article from
the Weekly Times (see below) relates there is a
move that car licence holders may soon be able
to drive any sized tractors on Victorian public
roads. SADA is currently discussing the possible
changes with the SA Department of Transport.

There is also a move to see if it is possible to
get more consistency across the nation with the
heavy vehicle road laws. Certainly there will be
benefits to the commercial operators through
nationally consistent laws but this may not
benefit the farmers who are generally smaller
operators.

While talking about transport just a note of
caution in relation to Quad bikes. Currently there
is an average of 14 deaths per year in Australia
related to quad bikes so we suggest owners and
operators take care and talk about what can be
done to prevent injury from rollovers. In fact
quad bikes are the leading cause of deaths on
farms nationally.

Here in South Australia the farm safety record is
better than the national picture. Having flatter
terrain favours SA, but it could also be because
over many years SADA and SAFF have worked
closely with WorkCover and Employers Mutual
to ensure Occupational Health and Safety
(OHS) messages are regularly conveyed to our
members and their staff. In fact later this
afternoon | will participate in an industry

reference group meeting with the WorkCover
CEO.

The Weekly Times, May 25, 2011

On the right track
By ANGUS THOMPSON

CAR-licence holders may soon be able to drive any-
sized tractors on Victorian public roads.

It follows recent confusion about which licences are
required for particular machines.

Under existing regulations, a person can drive a tractor
on a public road with a car licence if the gross vehicle
mass is less than 4.5 tonnes.

But VicRoads spokes- woman Rebecca Hancock said
the organisation was investigating extending the rules
so that car licence holders could drive any size of
tractor, a “nationally-agreed position”.

She said this was supported by crash statistics that
indicated there had been no serious crashes involving
tractors on Victorian roads over the past five years.

The move has been welcomed by Roads Minister Terry
Mulder, who said he had ‘continually lobbied on behalf
of Victorian farmers in relation to (these)
inconsistencies”.

Victorian Farmers Federation vice president Peter
Tuohey said there was no real understanding among
tractor drivers of what licensing requirements were
needed.

‘I think most people think, ‘We’ve got a car licence
we’ll just drive up the road’,”” he said.

ANNUAL WAGE REVIEW HANDED
DOWN

We have included the following advice (6 June)
from Chas Cini about the new minimum wages
that will be effective on the first pay period on or
after 1 July, 2011.

MEMBER UPDATE - ANNUAL WAGE REVIEW
201072011

The Annual Wage Review for this year has now
been handed down.

The new minimum hourly rate for full time
employees increases from $15 an hour to
$15.51per hour or $589.30 per week for a full -
time employee.

Non SAFFIA members who prior to the introduc-
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tion of Modem Awards were bound by the State
Pastoral Industry Award will also need to adjust
the casual loading from 23% to 23.5%.
Employers previously bound by the Federal
Pastoral Industry Award 1998 are to continue
paying 25% loading to casual employees.

These rates apply to all time worked up to 152
hours over a four week cycle (average 38 hours
per week). Any time worked in excess of
ordinary hours attracts overtime rates.

These increases will take effect on the first pay
period on or after the 1 July 2011. We will make
available the new rates per classification in the
Awards as soon as Fair Work Australia releases

those details.
Chas Cini

Also a good source of wage information is the
“People in Dairy” website
www.thepeopleindairy.org.au

SHOW PROMOTIONS COMMITTEE

The committee met on Wednesday 25 May to
plan for the coming Royal Show.

David Fechner reported that this year would
see the introduction of a National Junior
Judging Competition.

The Wesfarmers/SADA BBQ again will be
held before the Junior Handling.

RHAS has again made tickets available for
Dairy Day for SADA members.

Dairy Australia has provided recipe books as
an extra promotion at the Exhibition Dairy.

INCREASE TO SADA FEES

The increase is based on the annual CPI
increase of 2.8%.

From 1 July 2011 for the years 2011/2012 the
SADA levy will increase from 2.29 cents per
kilogram protein to 2.354 cents per kilogram
protein. The Cap will also increase from $1729
per year to $1785 per year. The subscription
rate of $184 per year will stay the same.

BJD - WHAT’S THE SCORE?

Around 97% of SA dairy farmers have
maintained their enroiment in the SA Dairy
ManaJD Program. This program includes
veterinary and processor auditing on farm, and
testing to maintain their status. Over 81% of SA
dairies have Dairy Score of seven or above.

SA DAIRY AWARDS GALA DINNER
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This year the DIAA proudly celebrates 25 years
of service to the Australian dairy industry. This
milestone will be recognised at the 2011 SA
Dairy Awards Gala Dinner to be held on
Tuesday 9 August in the Ridley pavilion at the
Adelaide Showground.

This annual event will showcase the best of
South Australia’s dairy products with the
presentation of industry sponsored prizes and
trophies. As well, awards will be presented to
TAFE students completing their Dairy
Certificates. There will be an extra award
presented to the winner of the DIAA/TAFE SA
Cheesemaking Workshop Scholarship.

Cost is $80per head for members of SADA,
DIAA or the Show Society and $90per head for
non members. This price includes a 3 course
dinner, wine, beer and soft drinks and
entertainment by Greg Champion.

“Songwriter, singer, comedian and prominent
radio personality Greg Champion captures what
it is to be Australian through his unique
combination of comedy, sports parodies and
country/folk music. Forging his own distinctive
path through the Australian musical landscape,
it's been said of Champs that he has contributed
to the fabric of Australian culture”.

So this should be a great night for the dairy
industry and we look forward to seeing as many
of you as possible. Please mark in your diaries
and fill in and return the enclosed registration
form.

This is a story which is perfectly logical to all males:

A wife asks her husband, "Could you please go
shopping for me and buy one carton of mifk, and if
they have eggs, get 6."

A short time later the husband comes back with 6
cartons of milk.

The wife asks him, "Why the hell did you buy 6
cartons of mitk?"

He replied, "They had eggs. "
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SADA MEMBER UPDATE

What is happening on the 1* July 2011?

The following takes effect from the 1** July 2011.

1.

4,

Wage Increase

As a result of the 2011 Minimum Wage Adjustment the Wage increase effective from the first
pay period on or after 1¥* July 2011 is .51 ¢ per hour increase for all full time adult employees.
This increases the minimum adult full time rate from $15.00 to $15.51.

The casual loading applies in addition to this increase when applicable.
Junior rates apply when applicable as a percentage of the adult rate.

*Refer to 2011 Wage Rates on page 5 for further details.
Casual Loading

The casual loading for employers previously bound by the Pastoral industry (SA) Award will
increase from 23% to 23.5%.

For employers previously bound by the former Federal Pastoral Industry Award 1998 the casual
loading remains at 25%*.

Overtime/Penalty Rates

If you were bound by the previous Pastoral Industry (South Australia) Award, penalty rates
applied on Saturday afternoon and Sunday. During the Transitional Period between the 1% July
2010 to 1% July 2014 these are being brought in line with the new Pastoral Award 2010. As is
the case with the casual loading these rates are being phased in at the rate of 1/5 per year of
the difference between the old provisions and the new provisions.

Last year the penalty rate for Saturday afternoon and Sunday for employees involved with
(animal) husbandry dropped (by 1/5) from 50% to 40% and from the 1% July 2011 will drop to
30%. This decrease of 10% per annum will continue up to 30th June 2014.

Employers who were members of the South Australian Farmers Federation Industrial
Association (“SAFFIA”) previously bound by the former Federal Pastoral Industry Award 1998
are not effected in any way by this reduction in penalty rates for Saturday afternoon and
Sunday as those rates did not apply in the old Award and do not apply under the new Modern
Award.

Take home Pay

The Transitional Provisions mean that there must not result in a reduction in the take home pay
for the employee.

Please bear this in mind if you are affected by the reduction in penalty rates as outlined above.

You may wish to access more information by following the link below.
http://www.fwa.gov.au/documents/factsheets/take home pay orders guide.pdf




Calculation of Overtime for Casuals

When calculating overtime for casuals the time and a half and double time rates are not
inclusive of the casual loading. However, casuals must still receive the casual loading in addition
to the overtime payment. Confused? Please follow the example below.

This is an example for the calculation of overtime for casual employees based on the current
Farm and Livestock Hand Level 1 rate of $15.51 per hour (effective 1 July 2011).

(a) Ordinary rate $15.51
(b) Overtime (time and a half) S 7.75

Total overtime at the rate of time and a half for a full-time
adult employee $23.26 (1)

Casual loading of 25%* of $15.51 = $3.38 (2)

Overtime rate for a casual:

(a) Time and a half (full time) $23.26 (refer above 1)
(b) Casual loading S 3.88 (refer above 2)
Total overtime rate for a casual employee $27.14

The ordinary (not overtime rate) casual rate is $15.51 per hour plus 25%* ($3.88) or $19.39.

Employers previously bound by the Pastoral Industry (SA) Award the casual loading on the 1
July 2011 will be 23.5%.

*When calculating penalty rates and overtime for casuals previously bound by the Pastoral
Industry (SA) Award please substitute the 25%* used in the formulae above with 23.5%.

If the employees are not a Farm Livestock Hand Level 1 you will need to substitute the $15.51
with the appropriate rate effective from the 1* July 2011 (refer to wage sheet).

Please be aware that when preparing these calculations you need to take into account the
reduction in the penalty rates on Saturday afternoons and Sundays for employees previously
bound by the Pastoral Industry (SA) Award and the increase in the percentage in the casual
loading for these employees. The employee must not suffer a loss in take home pay.

If unsure please contact us or visit www.fwa.gov.au to download the Guide.

We can understand that these formulae are confusing and the requirement that the take home
pay is not reduced will apply up to the 30" June 2014.

From the 1 July 2014 the Modern Pastoral Award 2010 will apply fully and the Transitional
Provisions will cease.



Paid Parental Leave

Paid Parental Leave Scheme commenced on 1% January 2011.

The Australian Government Paid Parental Leave Scheme is a new entitlement for working
parents of children born or adopted on or after 1% January 2011.

This Scheme provides Government funded Parental Leave pay at the National Minimum Wage
for a maximum period of 18 weeks and can be received before, after, or, at the same time as
existing entitlements such as Annual Leave, Long Service Leave and, Employer Funded Paid
Parental Leave.

The Paid Parental Leave Scheme is:-

Government funded.

Eligible for working parents.

Can be transferred to the other parent.

Is paid at the National Minimum Wage currently $589.30 per week.

Paid up to 18 weeks and;

Can be taken at anytime within the first year after the birth or adoption of the child.

o e wn e

What does the Paid Parental Leave Scheme mean for Employers?

Employers are to provide Parental Leave Pay to eligible long term employees. (ie Employers pay
this through their payroll system and recover it from the Family Assistance Office). The role is
being phased in for children born or adopted during the first 6 months of 2011.

From the 1°' July 2011 you must provide Parental Leave Pay to an eligible employee who:-

1.  Has a child born or adopted from 1% July 2011.
2. Will have been your employee for 12 months or more prior to the expected date of birth

or adoption.
3.  Will be your employee for the Paid Parental Leave period.
4. Is an Australian based employee.
5. Is expected to receive 8 weeks or more Parental Leave pay.

The Paid Parental Leave Scheme does not provide eligible employees with new entitiements to
leave. The existing minimum entitlement to 12 months unpaid Parental Leave for long term
employees, in the National Employment Standards under the Fair Work Act 2009 remain
unchanged.

Record Keeping

Employers must maintain and meet record keeping requirements under the Australian
Government Paid Parental Leave Scheme and these must specify:-

1. The Parental Leave Paid funding amounts received from the Family Assistance Office for
each Employee, and the period of which these amounts cover.

2. The date of each Parental Leave Pay instalment made to their Employee, the period in
which the payment covers, the gross amounts of payment and a statement identifying
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that the payments made as Parental Leave Pay under the Australian Government Paid
Parental Leave Scheme.

3.  If noother payments are made for the period, the net amount of the Parental Leave Pay,
and the amount of income tax withheld from the payment.

4.  If the other payments such as Annual Leave or Employer Funded Parental Leave Pay are
made for the period, the total net amount paid for the period and the total income tax

withheld from the pay period.

5. The total amount of any deduction made from each Parental Leave Pay instalment.

Payslip Reguirements

Employees receiving Parental Leave Pay must continue to receive a payslip for each payment,
with a separate written advice. Written advice or a payslip {in addition to the standard
requirements with payslips) must have a statement identifying that the payments made are
Parental Leave Pay under the Australian Government Paid Parental Leave Scheme.

The following information must also be included:-

a)  If either payments are included in the payslip, the gross and net amounts of Parental
Leave Pay, and the amount of income tax withheld from the payment.

b)  If payment, such as annual leave or Employer Funded Parental Leave Pay are included in
the payslip, the gross amount of the Parental Leave Pay, as well as the total net amount
and income tax withheld from the pay period.

c) If a deduction from the Parental Leave Pay is made the amount of the deduction and the
name of the bank details of the entity to whom the deduction is made.

*Please note only certain deductions from Parental Leave Pay are permitted under the Pay
Parental Leave Scheme.

For more information about the minimum deductions visit the Family Assistance Office website
http://www.familyassist.gov.au/payments/family-assistance-payments/paid-parental-leave-
scheme/ or, more information is available for Employers who are required to pay Parental
Leave from the Centrelink Business Hotline 131158 between 8.30am and 7.00pm EST. That
office’s fax number is 132115 and the email address is business.hotline@centrelink.gov.au




28. Minimum wages

28.1 Adult wages

Effective first pay period commencing 1st July 2011

Broadacre Employees

The following wages apply to Farming and livestock hands classified under clause 27 —(Classifications of
this award:

‘Wage-gr;qp' Weekly aw\HNard" Hoquy' rate
rate $
$
FLH1 589.30 15.51
FLH2 606.40 15.96
FLH3 615.00 16.18
FLH4 629.70 16.57
FLH5 641.00 16.87
FLH6 651.30 17.14
FLH7 686.20 18.06
FLH8 737.30 19.40
28.2 Junior wages
Age of employee % of relevant adult
rate

Under 16 years of age 50
16 years of age 60
17 years of age 70
18 years of age 80
19 years of age 90
20 years of age 100

28.3 With Keep Rate

If keep is provided then the minimum wage will be the rates prescribed above less $111.36 per week.



NOTES FOR SADA MEMBERS ON THE CARBON TAX.

SADA members this morning are asking about the carbon tax announcement

from yesterday and these are the points | have been making.
Ken Lyons CEO of SADA.

On Sunday 10" July Julia Gillard announced a carbon tax package (for a fixed price on carbon
pollution starting 1 July 2012, followed by an emission trading scheme from 2015). This was the
result of an agreement between Labor, the Australian Greens and the Independent MP’s (often in
the press referred to as the multi-party climate change committee negotiations).

Background points:

e Both political parties are seeking policies to both reduce carbon pollution and
increase renewable energy. But there are significant differences between the
“carbon tax” approach of Gillard and the “incentives” proposed by Abbott

e The proposal Gillard “carbon tax” will get through the Parliament with the support of
the Green and the Independents. But it may be stopped if there is a breakdown
between the Government and the Greens and a mid-term election is called or Abbott
dismantles the scheme if he wins the next election.

o While a fair bit of detail was released on Sunday there are still some issues being
debated between the Government and the Greens. Some of the compromises to-
date include; only 500 polluters to be taxed not the proposed 1000, the scheme is no
longer tax neutral but government putting in an extra S4b.

e Ageneral impression is that while much has been said of compensating households
potentially a big loser here could be small businesses including farming businesses.

e Agriculture is not included in the scheme (that is no direct pollution costs) but
farming costs will rise {especially power for farms and milk factories and fertiliser).
Dairy Australia is working on the figures for a dairy farm. Early calculations suggest
the extra cost of up to $20,000 for the larger dairies in the South Australia.

e Not so well understood in the general community is that agriculture leads the nation
as the industry that has made the greatest cuts to carbon emissions - slashing
emissions by 64% - over the past 20 years. As agriculture improved productivity it
decreased carbon pollution. (From Australia’s Emissions Projections Report by the
Federal Department of Climate Change and Energy Efficiency published in February
2011).

e Many people are questioning the Gillard Governments ability to manage this rather
complicated scheme given the mess-up they made of the Education Revolution and
the Insulation Scheme. It is reported that the extra bureaucracy to manage the
scheme will cost $382m.



Why dairy farmers are concerned:

1. The carbon tax will significantly drive up costs. Our early estimation of extra cost for

3.

dairy farms to be $5,000 to $7,000 in Victoria but up to $20,000 for the larger dairies
in South Australia

Higher cost structures for Australian farmers will make our produce on both the
export and domestic market less competitive. Some production may be driven
overseas to low cost countries that have no carbon costs. So we lose Australian
businesses and the pollution is simply moved off-shore with the world being no
better off. In fact there will be a “transport carbon foot print” of bringing into
Australia food from overseas.

The Australian Dairy industry Council said, “Dairy is committed to contributing to
national efforts to reduce carbon emissions, however this needs to be done in a way
that is fair to all Australians, including dairy farmers”.

Our farm association lobbying may have done some good.

During the lead up to the announcement on Sunday the NFF opposed the carbon tax and
attempted to get concessions for agriculture. Concessions included more funding for R&D to
reduce emissions, farm and road fuel concessions and tax offsets.

Reading of the papers this morning suggests that there have been some concessions for
farmers in the carbon tax announcement. These are the indications that we have had some
impact but will continue the representation.

1.

ADDITIONAL R&D FUNDS. The multi-party climate change negotiations secured an
additional $201m for farming futures initiatives. This brings the investment pool
designed to fund research into the best ways to store carbon and drive down
pollution in the agriculture sector up to a new total of $429m. The funding is
designed to complement the carbon farming initiative that was put to parliament in
a separate bill earlier this year (allows farmers to earn carbon credits for trees,
reducing pollution from fertilisers and emissions from livestock).

FUEL EXEMPTION. Farmers are pleased that there is an exemption for all off-road
fuels used in farming from a carbon tax or any clawback of the fuel excise, and on
road use of light vehicles. In the negotiations Tony Windsor was able to ensure
heavy on road users were exempted from a carbon tax for two years a measure that
was opposed by the Greens.

TAX OFFSET. Farmers will also be eligible for a 15% tax offset for equipment
purchased for conservation activities.

Ken Lyons
Mobile: 0419 037 569
Monday 11 July, 2011









SA Dairyfarmers’
@ Association Inc

\‘ Mm ABN 70 250 523 225

Unit 5 Emerson Centre
780-802 South Road
Glandore SA 5037
Telephone (08) 8283 2399

12 July 2011 Facsimile (08) 8293 8886
Email sada@sada.asn.au

Dear SADA Member,

Please find enclosed some important information that couldn’t wait until the next Update.

1. SADA Member Update on the changes to the Pastoral Industry Award effective
from the first pay period on or after 1 July 2011.

2. Notes for SADA Members on the Carbon Tax.

3. Notice of Meeting/Agenda for the upcoming SADA AGM and Board Meeting on
10 August. If you care to attend please phone the SADA office on 8293 2399.

4. The 2011 SA Dairy Awards Gala Dinner will be held on 9 August at the Adelaide
Showground. Enclosed is a registration form. We would like to see as many dairy
farmers attend as possible. Why not treat your partner and staff to a great night
out entertained by comedian/singer Greg Champion. Cost to members and
partners is $80pp which includes a 3 course meal, drinks, product samples and
entertainment ($90 for non-members).

We will again be given passes to distribute to members for the Royal Show. If you would
like a couple of passes please phone Jo on 8293 2399 (only 2 per member). Numbers,
as usual, will be limited so please get in early. Show starts on Friday 2 September.

The SADA/Wesfarmers Show BBQ will be held again this year on Wednesday 7

September ...... so mark in your diaries and join us for a snag or two!
Regards,
Ken Lyons

SADA CEO



Pastoral Award 2010 (operative 1 July 2010)

Farm and livestock hand means an employee performing the work described in the
classifications which apply to such work in Part 4 - Broadacre Farming and Livestock
Operations of this award and who is not a Piggery attendant, Poultry worker or any employee
classified under Part 7 — Shearing Operations

Broadacre field crops means canola, wheat, hay, barley, oats, rice, triticale, maize, millet,
chickpeas, cotton, faba beans, lucerne, lupins, pigeon peas, sorghum, soybean, sunflower, and
other crops grown as part of a broadacre mixed farming enterprise

Broadacre mixed farming enterprise:

means a farming enterprise consisting of the growing of broadacre field crops as defined;
includes the rearing, management, and grazing of livestock;

means a farming enterprise which combines both; or

means a farming enterprise which in addition to any of the above grows other crops, for
the purposes of crop rotation or the rearing, management, and grazing of livestock as part
of a mixed farming enterprise

Livestock means all animals used in primary production including insects

This award applies to employers throughout Australia in the pastoral industry and their
employees in the classifications set out in this award to the exclusion of any other modern
award.

Pastoral industry means all employers and employees who are engaged in or in connection

with:

the management, breeding, rearing or grazing of livestock or poultry;

the shearing and crutching of sheep and the classing and pressing of wool on farms;
dairying;

hatchery work;

the sowing, raising or harvesting of broadacre field crops and other crops grown as part of
a broadacre mixed farming enterprise;

the treatment of land for any of these purposes; or

clearing, fencing, well sinking, dam sinking or trenching on such farms or properties
except in connection with work as below:

The award does not cover employers in the following industries:

the wine industry;

silviculture and afforestation except where carried on as a part of a broadacre mixed
farming enterprise;

sugar farming or sugar cane growing, sugar milling, sugar refining, sugar distilleries and/or
sugar terminals;

the horticulture industry, as defined in the Horticulture Award 2010; or

any work in or in connection with the production and processing of fish, aquaculture and
marine products including fish purse seining or polling, fish farming, marine farming,
aquaculture, pisciculture, mariculture, cultivation of live sea and freshwater products,
breeding or spawning of fish and hatching of fish or marine products whether in or from
the sea, rivers, dams, tanks, ponds, underwater cages, aquariums or other water source,
holding, containing, penning, or harvesting of live fish or marine products or marine
vegetation, cleaning, purging, flushing, packing, freezing, processing, preserving,
smoking, treatment of fish or marine products, cuitivation, cuiling or treatment of live
shellfish including marine farming of oysters, mussels, clams, scallops and abalone
except where the production of freshwater species is incidental to a broadacre mixed
farming enterprise to which this award would otherwise apply.



Part 4 - Broadacre Farming and Livestock Operations
1. Classifications

1.1 Farm and livestock hand level 1 (FLH1)
An employee at this level includes:

()
(b)
©
G

(©
®

Station hand with less than 12 months’ experience in the industry;
Station cook;
Station cook’s offsider; and

Cattle farm worker grade A who:
o works under direct supervision either individually or in a team environment;
e understands and undertakes basic quality control/assurance procedures including
the ability to recognise basic quality deviations/faults; and
o understands and utilises basic statistical process control procedures.
Indicative of the tasks which an employee at this grade may perform are the following:
e routine mustering;
e routine fence repairs;
e aerial stock sighting;
 repetitive packing and/or unpacking; and
» kitchen/cooking assistance not involving food preparation.

Feedlot employee level 1 with less than three months’ experience in the industry.

Dairy operator grade 1A with less than 12 months’ experience in the industry who:

e uses their knowledge and skills to perform set procedures such as milking and
attending to livestock, haymaking, fencing.

Indicative of the tasks which an employee at this level may perform are the
following:

operate milking plant and equipment in a safe manner;

identify and report equipment not operating normally;

work co-operatively as part of a team;

read and record instrument information i.e. milk vat temperatures and cow
numbers; and

e understand the principles of safe working.

1.2 Farm and livestock hand level 2 (FLH2)
An employee at this level includes:

()

Cattle farm worker grade B who:

e performs work above and beyond the skills of a Cattle farm worker grade A and to
the level of their training;

e is responsible for the quality of their own work subject to routine supervision;

e works under routine supervision either individually or in a team environment; and

e exercises discretion within their level of skills and training.

Indicative of the tasks which an employee at this level may perform are the

following:

e receive, check, despatch and record goods received and sent;

assist a tradesperson;

basic non-trades daily maintenance of equipment used by the employee;

sort and cut out stock;

sort and brand yarded stock;

fence repairs;

kitchen/cooking assistance not involving unsupervised food preparation;

boundary riding;

« forklift, overhead crane, winch or tractor operation; and



(b)

¢ household domestic work other than childcare or child education.

Feedlot employee grade 1 with more than three months’ experience in the industry

who:

o works under direct supervision with regular checking of their work.

Indicative of the tasks which an employee at this level may perform are the

following:

e perform cattle handiing procedures;

perform cattle health and welfare procedures;

assist with euthanasing livestock;

assist with performance of cattle post-mortem procedures;

transport, handle and store chemicals applicable to primary work area;

prepare and apply chemicals applicable to primary work area;

operate moving plant and equipment competently and efficiently;

perform grain processing procedures;

perform feed manufacture and delivery procedures;

perform hygiene and housekeeping procedures associated with the primary work

area;

perform feedlot and environment maintenance procedures;

o possess understanding of industry QA Programs and all site operating procedure;
and

e carry out workplace OH&S procedures.

1.3 Farm and livestock hand level 3 (FLH3)
An employee at this level includes:

(2)

(b)

Station hand who:
» has at least 12 months’ experience in the industry as a station hand; but
» does not conform to the definition of Senior station hand (FLH5) in clause 1.5.

Dairy operator grade 1B with 12 months’ experience in the industry who:

e uses their knowledge and skills to perform set procedures such as milking and
attending to livestock, haymaking, fencing.

Indicative of the tasks which an employee at this level may perform are the

following:

o operate milking plant and equipment, in a safe manner;

o identify and report equipment not operating normally;

e work co-operatively as part of a team;

e read and record instrument information i.e. milk vat temperatures and cow
numbers; and

o understands the principles of safe working.

1.4 Farm and livestock hand level 4 (FLH4)
An employee at this level includes:

(a)

Feedlot employee level 2 who:

¢ has two years experience in the feedlot industry; and

o works under routine supervision with intermittent checking of their work.
Indicative of the tasks which an employee at this level may perform are the
following:

« utilise ability to make independent work decisions at this level;

perform cattle handling procedures;

perform cattle health and welfare procedures;

euthanase livestock;

perform cattle post-mortem procedures;

select livestock for specific markets;

transport, handle and store chemicals applicable to primary work area;
prepare and apply chemicals applicable to primary work area;



operate moving plant and equipment competently and efficiently;

perform grain processing procedures;

perform feed manufacture and delivery procedures;

perform hygiene and housekeeping procedures associated with the primary work

area;

perform feedlot and environment maintenance procedures;

o possess understanding of industry QA programs and all site operating procedure;
and

» carry out workplace OH&S procedures.

1.5 Farm and livestock hand level 5 (FLH5)
An employee at this level includes:

(a)

(b)

Dairy operator grade 2 who:

» has two years experience in the industry;

e uses their knowledge and skills to multiple operations involving basic levels of
problem solving and decision making; and

» has an appreciation of the overall processes involved in a dairy farm.

Indicative of the tasks which an employee at this level may perform are the

following:

o operate milking plant and equipment, undertake multiple functions, produce a
quality outcome e.g. farm machinery;

e maintain machinery, undertake adjustments and size changes;

» solve problems and make decisions within given guidelines;

e know general scientific terminology and assist with processes such as machine
repair, artificial insemination, fertiliser mix design etc.;

e operate standard measuring equipment;

e operate computerised systems using menu options;

» contribute to the team in a specific role, providing input and assisting other team
members; and

» work at times without supervision.

Senior station hand is an employee who:

e has at least two years’ experience in the industry; and

e is capable of performing efficiently without supervision any of the tasks reasonably
required of them.

Indicative of the tasks which an employee at this level may perform are the

following:

drive, maintain and operate farm vehicles and machinery;

animal husbandry;

stock handling;

irrigation work; and

use of chemicals.

1.6 Farm and livestock hand level 6 (FLH6)
An employee at this level includes:

(a)

Feedlot employee level 3 who:

» has Certificate |l qualifications;

» has worked in the feedlot industry for at least two years; and

e works with limited supervision with checking of their work related to overall
progress.

Indicative of the tasks which an employee at this level may perform are the

following:

e utilise ability to make independent work decisions;

» utilise Certificate lll qualifications daily in the employee’s primary work area;

e perform cattle handling procedures;



perform cattle health and welfare procedures;

euthanase livestock;

perform cattle post-mortem procedures;

select livestock for specific markets;

transport, handle and store chemicals applicable to primary work area;

prepare and apply chemicals applicable to primary work area;

operate moving plant and equipment competently and efficiently;

perform grain processing procedures;

perform feed manufacture and delivery procedures;

perform hygiene and housekeeping procedures associated with the primary work
area; ‘

perform feedlot and environment maintenance procedures;

possess understanding of industry QA programs and all site operating procedure;
and

carry out workplace OH&S procedures.

1.7 Farm and livestock hand level 7 (FLH7)
An employee at this level includes:
(a) Senior dairy operator grade 1 who:

(b)

uses their knowledge and skills to coordinate the operation of a farm process or
area of expertise e.g. milking and animal attendance, pasture and farm
maintenance, breeding programs and artificial insemination area.

Indicative of the tasks which an employee at this level may perform are the
following:

overview of all farm operations;

show strong planning and organising abilities, develop work plans to achieve
objectives;

operate computer equipment and software packages requiring set-up and basic
function operation;

maintain equipment requiring modification, part replacement and overhauls;
gather information, generate a range of options and implement a course of action
to solve problems;

demonstrate a comprehensive understanding of the dairy industry monitoring the
industry through literature;

use measuring equipment requiring calibration and measurement conversion;,

use established scientific processes in at least one area of specification;
co-operate with other team members, establish priorities and work goals; and
work with others to develop their competencies.

Feedlot employee level 4 who:

has Certificate Ill qualifications;

has worked in the feedlot industry for at least two years; and

works with limited supervision with checking of their work related to overall
progress.

Indicative of the tasks which an employee at this level may perform are the
following:

utilise ability to make independent work decisions;

utilise Certificate Il qualifications daily in the employee's primary work area;
perform cattle handling procedures (where livestock operation is the primary work
area);

perform cattle health and welfare procedures (where livestock operation is the
primary work area);

euthanase livestock (where livestock operation is the primary work area);

perform cattle post-mortem procedures (where livestock operation is the primary
work area);



select livestock for specific markets;

transport, handle and store chemicals applicable to primary work area;

prepare and apply chemicals applicable to primary work area;

operate moving plant and equipment competently and efficiently;

perform grain processing procedures (where feeding and milling operations is the
primary work area);

perform feed manufacture and delivery procedures (where feeding and milling
operations is the primary work area);

perform hygiene and housekeeping procedures associated with the primary work
area;

perform feedlot and environment maintenance procedures (where feedlot and
environment maintenance operations is the primary work area);

possess understanding of industry QA programs and all site operating procedure;
carry out workplace OH&S procedures.

1.8 Farm and livestock hand level 8 (FLH8)
An employee at this level includes:
Senior dairy operator grade 2 who:

(@)

under the direction of the owner or manager uses their expertise and skills in order
to supervise and maintain the operation of a dairy farm.

Indicative of the tasks which an employee at this level may perform are the
following:

set and monitor work goals;

anticipate potential problems/issues and determine the best course of action;
approach the resolution of conflict using objectivity and reason, differentiating
between the two;

supervise other grades;

where appropriate, seek to develop team performance and cohesion, taking into
account competencies and the needs of team members;

keep abreast of dairy industry trends and changes;

where necessary, exercise foresight in relation to farm needs and make
recommendations to farm management; and

operate scientific processes necessary to achieve farm objectives.
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4.2

Minimum wages

Adult wages
The following wages apply to Farming and livestock hands classified under clause 1—
Classifications of this award:

Wage Weekly award rate Hourly rate
group $ $
FLH1 569.90 15.00
FLH2 586.50 15.43
FLH3 594.80 15.65
FLH4 609.00 16.03
FLH5 619.90 16.31
FLH6 629.90 16.58
FLH7 663.60 17.46
FLH8 713.10 18.77

Junior wages

Age of employee % of relevant
aduit rate

Under 16 years of 50

age

16 years of age 60

17 years of age 70

18 years of age 80

19 years of age 90

20 years of age 100

Special allowances

Where a Station hand is required by the employer to find their own horse and/or saddle,
the employee will be paid a weekly allowance of $6.26 for the horse, and a weekly
allowance of $5.00 for the saddle.

When a Station hand is required by the employer to provide their own dog which is used

as a cattle or sheep dog for station purposes, the employer will pay to the employee:

(a) an allowance mutually agreed upon for each such dog; and

(b) the amount of any licence or registration fee which must be paid by the employee
for a period during which the dog is so used.

Employees will be paid a daily amount of 17% of the standard rate in addition to their

ordinary rate for each day upon which they are engaged:

(a) in or in connection with jetting or spraying of sheep, who either mix the poison or
handle the nozzle; or

(b) in swabbing sheep for more than three days in any one week.

Ordinary hours of work and rostering

The average ordinary working hours for a Farm and livestock hand will be fixed by
agreement between the employer and the employees but will not exceed an average of
38 hours per week over a four week period.

The ordinary hours of work of Farm and livestock hands (other than Station cooks) will
not exceed 152 hours in any consecutive period of four weeks.
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Station cooks

(a) A cook who is required to work for more than five and a half days in any one week
will be paid, in addition to the weekly wage of this award, the following overtime
rates:

(i) for work on six full days—an amount of 3/22nds of the appropriate weekly
rate;

(if) for work on six full days and one half day—an amount equal to 3/11ths of the
appropriate weekly rate; or

(iii) for work on seven full days—an amount equal to 9/22nds of the appropriate
weekly rate.

(b) No overtime will be worked nor will an employee perform work on the employee’s
day and/or half day off without the permission of or under the instructions of the
employer or their authorised representative.

(¢) No employee will be entitled to payment for overtime, or equivalent time off instead,
unless the employee makes a claim to the employer or their authorised
representative either within two weeks after the overtime is alleged to have been
performed or by the next date of payment of the employee’s wages, whichever is
the later.

(d) For the purpose of computing payment for overtime work for an employee engaged
on ‘with keep'’ terms, the cash value of such employee’s wages must be deemed to
be not less than the wage prescribed in this award for a similar class of employee
with the value of keep added.

Overtime

All time worked by an employee in excess of the ordinary hours in clause 4.1 will be
regarded as overtime.

The rate of pay for overtime for a Farm and livestock hand will be time and a half, except
on Sunday when the rate will be double time, except in the case of feeding and watering
stock when such work will be paid for at the rate of time and a half.

An employee may elect to take time off duty, with pay, for a period equal to the overtime
worked. '

Payment for public holidays

Where a Farm and livestock hand is required to perform work on a public holiday the rate
of pay will be double time.

This is a summary of SOME of the more relevant provisions in the new Pastoral Industry Award
2010. The summary is not the full award.

If you wish to read the full award please go to www.fwa.gov.au or go to the link for the modern
Pastoral Award 2010 http://www.fwa.gov.au/index.cfm?pagename=awardsfind#P







CEO’S REPORT

Ken Lyons

This month in visiting and talking to our members there has been discussion about “confidence”
going forward. Currently the international market is holding up quite well and seasonal conditions
are encouraging even though members are seeing tight margins due to higher costs.

SADA members are telling us that they;

e do not like to see their product being so ‘devalued” on the domestic market, they are
concerned about the increasing power of the grocery “duopoly” and they want a
regulator with some “teeth”.

s are concerned the timing and reason for the government to be rushing into the carbon
tax before the rest of the world that members believe will add extra costs and loss of
competitiveness in international markets ;

e are concerned with how irrigators and stock and domestic users will be treated as the
various water plans are determined and implemented, especially the MDB Plan
(Reform of the MDB).

So in this Dairy Update | want to begin by discussing these three policy issues (the
supermarkets, the carbon tax and the water issues) and put the case that in all three areas
there is a reasonable level of confidence that our lobbying will deliver an acceptable
outcomne for dairy farmers in South Australia.

SUPERMARKET POWER AND THE DEVALUATION OF DAIRY
PRODUCT

During the year the SADA Dairy Update has kept members informed about the massive
devaluation (estimated at around $700m per year) of dairy product on the domestic market and the
growing concern about the power of the duopoly (Coles and Woolworths) in Australia.

In this SADA Dairy Update we will provide an overview of the recent announcement by the ACCC,
and outline the actions we have taken, and finally the benefits for members and Australian
consumers.

(a) The ACCC gives Coles the green light.
Recently the ACCC announced that they had investigated the Coles discounting of dairy
product since 26 January and had not found any evidence that Coles had violated the
Competition and Consumer Act. Coles responded by saying that they intended to keep
the milk price down. This is a disappointing outcome from the ACCC but not unexpected.
The case against the growing market power of the supermarket duopoly has been well
documented, not only by the dairy industry, but many other industry sectors and
community organisations. These groups are coming together to act as an “alliance” and
building community pressure to encourage the Australian Government to take action to
protect a fair and competitive domestic grocery market. This recent announcement by the
ACCC is now seen by many SADA members as the final proof that the ACCC cannot do
the job. The Daily News story on 26™ July began with, “A leading consumer advocate
(Professor Frank Zumbo) has slammed a decision by the ACCC to give the green light to
Coles milk pricing practices”. And then the Professor in the article poses the key question,
“What will the ACCC do if Coles tries to pass the cost of the price reduction back to the
milk processors at future contract negotiation”.

John Cummings, Chairman of the National Association of Retail Growers of Australia said,
“Now dairy farmers, some of them on margins of only a few cents a litre above break-
even, are at great risk when new tenders are negotiated. Coles will not deny themselves
a normal profit margin on a big category like milk indefinitely. They will try to claw some
back from the processors”. Further it has also been reported that the discounting on a few
staple items like the milk is not affecting the profits of the two majors BECAUSE surveys
are showing that the majors are steadily increases prices on 70 to 90 per cent of their
products”.
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We do not blame the supermarkets as they will test the law to the limit but we do blame
the Government for not strengthening the Act and ensuring we have a Grocery
Ombudsman “with teeth”. It is very much in the national interest that Australia has a
healthy and competitive domestic grocer market.

So the lobbying on this issue will continue with all our diary associations and farmer groups
pressing the politicians for a strengthening of the legislation and informing consumers that
further concentration of market power in the duopoly is not in their interests. Certainly ADF,
SADA and most of the dairy associations will be putting in further submission to the Senate
Inquiry before they make a final report on 1 October.

{b) A summary of what we have done:
As this issue reaches the 6 months mark (commencing 26" January) we can confirm that,
against one of the most powerful political lobby groups (the supermarkets) in the country
we have achieved the following;

¢ We achieved widespread media coverage of our challenge to Coles to show that in the
longer term their actions would not result in lower farm gate milk prices,

¢ We worked closely with politicians such as Senator Xenophon and Robert Brokenshire
to work all forms of the media (special thank you to 5AA Leon Byner) ,

¢ Qur quality submission to the Senate Inquiry calling for the government to act as the
continuing power of the supermarket duopoly would eventually threaten Foodiand IGA
and the choice of consumers was “spot on the mark” and well regarded,

¢ The SA Parliament Forum sponsored by The Hon. Robert Brokenshire brought
together the wider “alliance” of other industries, the national grocery association, and
Food!and and 1GA,

¢ Now our new submissions to be submitted to the Senate Inquiry by 31 August will
further add to the “call for action”.

(c) Benefits from our lobbying:
In general there is an air of optimism that food is becoming more “valuable”. So there is
hope that farm gate milk prices may well rise to a new and sustainable platform. The
increase in grocery prices are to some extent being hidden in the short term on the
domestic market for the dairy industry because Coles has decided to use dairy product as
a means of gaining “market share”.

The bigger picture indicates that food commodity prices both internationally and
domestically are on a significant price rise. For example, the latest OECD-FAO
Agricultural Outlook has predicted that the average food commodity prices will be much
higher this decade than last (butter for example to increase by 45%).

But the specific reasons why our SADA members can feel a little more “confident” in
returns from the domestic market (some reward for our lobbying effort) include;

e Coles are still losing money with the discounted milk. We have been successful in
getting the Senate Inquiry to delay making a final report so they can closely monitor
whether Coles attempts to pass the discounts back to processors and then on our
members. Putting the “spotlight” on Coles has made it more difficult for them to pass
the discounting back to lower farm gate prices.

s Surveys are reported to be showing that Coles are advertising “DOWN, DOWN"
while increasing the price for most of their lines. The strategy within Coles appears
to be to get customers onto the private label products and then make their own private
label products the most profitable. If this is the case then the exciting low milk prices
may be short lived.

o A key for the dairy industry is to have a strong and viable Foodland and IGA. It is
the Foodiand's and IGA's that are providing an outlet for many of our dairy processor
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new company. So please help us identify ALL members who have changed. We have enclosed a
new membership form for those who have changed or contemplating changing companies. We
would appreciate any assistance in this regard from the regional committees.

CATTLE ADVISORY GROUP (CAG)

James Stacey

The Dairy Mana JD program is very successful program that has been supported from your 65
cent per tag levy collected by the Cattle Industry Fund. Over $2 million dollars has been spent out
of the cattle industry fund over the last 10 years to help the South Australian dairy industry identify
infected and non infected herds. Currently there is 290 herds enrolled in the program, 220 (82%) of
these herds are Dairy Score 7 or over. To maintain your score farmers are aware that you have to
blood test 50 cows every 2 years to maintain your score, it has been highlighted to the cattle
advisory group that these updates are not happening. | am well aware from my own business that
this can be a task that is put off and not a priority to be completed.

A new test has been approved recently, this is called a HEC test (herd environmental culture),and
this test can be used to maintain dairy score 7 status. The test involves your vet taking a yard
scraping after a milking, this sample is then sent away by the vet for testing. This simplifies the
work load to maintain your JD score and reduces the cost to farmers as the funding to the JD
program for the on farm vet component of the testing has been gradually reduced over the last few
years. Herds in the program below score 7 will still have to continue blood test individual animals
as they have in the past.

The Mana JD program under the guidance of Dr Jeremy Rodgers has been a very successful
program for the South Australian dairy industry helping to improve the health and value of our dairy
cattle, the introduction of the HEC test will now make maintaining your score 7 both cheaper and
easier than it has been in the past which is something that is positive for the industry.

HARMONISATION OF OHS LAWS

Chas Cini

The Occupational Health Safety and Welfare laws are being harmonised or in effect, nationalised
and are expected to come into effect on the It January 2012, We were advised at the WorkCover
Information Session on the 27 July 2011 that the target date of the I January 2012 appears to be
achievable. SafeWork Australia signed off on the model Workplace Health and Safety Regulations
and Priority Codes of Practices on the 29* July 2011,

On the 10" August 2011 a Regulative package to select Counsel on the Regulations will be submitted
for approval. Towards the end of 2011 the model Workplace Health and Safety Laws package is
expected to be finalised and we will advise members as soon as it is available.

Meanwhile, we are finalising the Farmers’ OHS Guide Update and we will be arranging a
number of seminars throughout country South Australia over the next few months. We will
aadvise members of the dates as soon as they are arranged.

SHOW BBQ & SHOW TICKETS

The SADA show BBQ sponsored by Wesfarmers Insurance will be held this year
on Wednesday 7 September from 6.30pm behind the dairy sheds. Meat will be
{ { . ' supplied by Lee McKenzie. Come and join us for a snag or two.

The Royal Adelaide Show Society have again

generously offered free Show tickets to SADA Members.

The take up this year has been great especially since
sending out emails to all members whose email addresses we have and
there are now no tickets left so hope to see many of you wandering around
the show, in the cow sheds or at the BBQ enjoying some good food.
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e Search the ASIC Lost Monies Register (www.asic.gov.au/unclaimedmoney) or the Lost Monies
Register in your state.

2. Once you have the details of your accounts you need to decide which fund you want to roll them
all into. You will need to fill in a separate consolidation form for each account you want to
consolidate. You can usually download consolidation forms from your chosen fund’s website or you
can contact them and ask them to post it to you. For a copy of Prime Super’s consolidation form
visit www.primesuper.com.au or call 1800 675 839.

3. Send your completed forms to your chosen super fund together with certified copies of your
identification (your driver’s licence or passport is usually the easiest) and they’ll do the rest.

Q. Why do I have to get my documents certified?

Although it can be time consuming to get your original identification documents certified, it's a legal
requirement that super funds must comply with to make sure everything is kosher with your
consolidation request.

There are lots of people who are qualified to certify your documents. So the next time you need to
visit your local post office, doctor’s surgery, pharmacy, bank or police station, kill two birds with
one stone and take along your documents for certifying. Just make sure you take in the original and
the copies.

Q. What happens if I change jobs?

Just because you change jobs doesn’t mean you have to change super funds. Most Australians are
able to choose which fund their super contributions are paid into. If you change jobs, simply give
your super fund membership details to your new employer.

Radek Kotlarczyk is your Prime Super Regional Manager. If you have any questions about
consolidating your super or any other super questions give Radek a call on 0429 410 426 or send

him an email rkotlarczyk@primesuper.com.au

Prime Super is a not for profit Industry Superannuation Fund. This article contains general information only and does
not take account of your personal circumstances. You should obtain personal advice where appropriate. Prime Super
(ABN 60 562 335 823) is issued by Prime Super Pty Ltd (ABN 81 067 241 016, AFSL 219723). A Product Disclosure
Statement is available from the issuer by phoning 1800 675 839.

Silage Contractor
MC & KL Eime

Self Propelled Forage Harvester
Grass pick-up frontfor ® Cereal ® Wilted Pastures

Cornfrontfor @ Maize ® Sorghum
Kernel Processor Innoculant

Trucks and Loaders available for cartage and compaction

Ph/Fax;: 08 8844 5151
Mobile; 0427 186 450
Email: mckleime@rbe.net.au

SA Owned & Operated
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CEO’S REPORT

~ Ken Lyons

September is an especially busy time for SADA. Apart from the normal lobbying activities (such as
a working lunch with Robert Brokenshire in Parliament House today, 15" September) there are a
number of government policies going through what are generally referred to as “industry
consultation stages” (eg the proposed Biosecurity Levy) and there are many industry functions
and events. We also look at a solution to a “problem” for members on the Fleurieu. And finally in
this September edition of the SADA Dairy Update some more Industrial Relations advice from
Chas Cini. But let me begin this Update with a report on the Royal Show week.

SHOW WEEK

The Show provides a wonderful opportunity for our SADA Board and staff to meet up with our
members. In particular the SADA/Wesfarmers BBQ on the Wednesday night is a focal point for us.
It was pleasing this year to have on hand with the Wesfarmers team their two new staff members,
Liam Bache and Tehani Sleeman. The Wesfarmers sponsorship of the event was acknowledged
by all and the number of people who made a point of thanking the Wesfarmers and SADA people
was appreciated. Also special thanks to; SADA Board Member Lee McKenzie for donating the
high quality meat, Lion (National Foods) for donating the flavoured milk, Jo and Chris Gilbert and
Adrian for the actual BBQ, and the RAHS for again generously providing show entry ticket for
SADA members.

But the Show also provides the opportunity to get media and generate pubilicity to highlight the
damage being done by the supermarket duopoly (Coles and Woolworths) in reducing farm gate
returns to dairy farmers. On the Wednesday SADA President, David Basham, did a full page article
for The Advertiser and then on the Thursday (Dairy Day) Andrew and Angela Koch took a cow to
the ABC Country Hour broadcast to again inform the public that their access to fresh milk should
not be taken for granted. Finally; on the Friday the guest speaker at the Show Luncheon was Dick
Smith and he simply reinforced to consumers the key message that, “he wants consumers to put
more emphasis on good quality, healthy Australian foods, rather than lower-quality imported
foods”. He warned that "Australia faces the risk that all its food will be imported as supermarket
chains focus on lower-cost, and average quality products”.

During the Show Week | did speak to Foodland IGA and we have agreed to meet in the near
future. We believe it is important for our SA dairy industry to have a strong Foodland IGA going
forward and we need to consider ways of ensuring this happens.

Thanks also to the Dairy Australia sponsorship of Dairy Day and the Exhibition Dairy.
INDUSTRY CONSULTATIONS

Apart from the on-going consultations relating to regional Water Plans, including the MDB, the
latest “consultation” relates to the proposed “Biosecurity Levy”. Preparing briefings and
submissions is an important role for SADA as most SADA members have not the time or the
networks to make effective submissions. It is usual with these industry consuitations, and is the
case with the Biosecurity Levy, that there are various discussion papers prepared by government
(56pages), independent consultant’s reports (90pages), proposed draft changes to Bills (24 pages)
all have to be carefully considered and assessed. There will be meetings to attend (in the case of
Biosecurity Levy it is on 21 September at the PIRSA Office Glenside). This is what SADA will do on
behalf of our members. If there are members who have already taken an interest in this topic and
have done some homework we would be pleased to have their input. If members want to have
access to the material referred to above simply contact SADA. Both SADA and SAFF are
concerned that all “levies” can be justified and add value to our businesses. We will keep you

you informed as we go about the Bio security levy.
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Fortunately Mark McLoughlin (Livestock Agent for T & R and friend of our dairy industry) approached
Mathew Payne who lives near Port Elliott and he has agreed to work with our SADA members on the
Fleurieu. You can contact Mathew on the mobile 0414 493 533 or 8554 2196. Mathew’s father, Stan, could
also take a message on 8554 1864.

I encourage Fleurieu members to thank Mark McLoughlin the next time you see him and encourage Mathew
so it can be a “win win” situation.

UPDATING MEMBER INFORMATION DETAILS

We are enclosing another member information sheet for members who have yet to respond. To
help us update our records please fill in the the enclosed form and return to SADA by email:
sada@sada.asn.au; fax: 8293 8886 or post: U5 780 South Road, GLANDORE SA 5037. It is our
wish to continue to strive to improve the benefits of SADA membership by being very close to our
members.

INDUSTRIAL RELATIONS UPDATE

Chas Cini

Correction regarding Transitional Provisions — Pastoral Industry (South Australia) Award and
Pastoral Award 2010

if you are a member of the South Australia Farmers’ Federation Industrial Association or, prior to
the 1* January 2010 you were bound by the Federal Pastoral Industry Award 1998 this update
does not apply to you and you should ignore the following information.

Casual Loading

If you were previously bound by the Pastoral Industry {South Australia) Award this information
corrects previous advice provided to us by Fair Work Australia regarding the Transitional
Provisions. This correction is likely to impact on the Casual loading when we were previously
advised was to increase by % % per year starting with 23% on 1* July 2010.

We wish to correct that advice and state that from the:-

o 1% July 2010 to the 30" June 2011 the casual loading should have been 21% (not 23%):-
e 1% July 2011 until 30 June 2012 the casual loading should be 22% (not 23.5%).

Between the 1* July 2012 and the 1* July 2014 the casual loading will increase by 1% per annum
up to a maximum of 25%.

If you wish to reduce your current casual loading to 22% you may do so but please advise
Employees prior to doing so.

Take Home Pay

We also previously advised that the “take home pay” orders which, effectively means that an
Employee who is financially disadvantaged in taking home less pay than they would have under
the old (in this case Pastoral Industry (South Australia) Award), the Employees were able to seek
payment for the shortfall. Our previous advice from Fair Work Australia referred to the payments
for Saturday afternoon and Sunday work which we were initially advised would be treated as
penalty rates but, we have since been advised that it is considered to be overtime.

The Modern Pastoral Award 2010 does not prescribe overtime payments on Saturday afternoon
and Sundays as did the former Pastoral Industry (South Australia) Award. Any Employee who
suffers a loss of income as a result of the withdrawal of the overtime rates on Saturday afternoon
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and Sundays is not eligible for make-up pay. The basis for this is that overtime is not to be taken
into account when considering the “take home pay”.

SUPERANNUATION OBLIGATIONS

Chas Cini
Not sure of your obligations as an employer?

If your new employee is eligible to choose a super fund, you should provide them with a Standard choice
form (NAT 13080) within 28 days from the day they started working for you. The employee should also be
aware that if they don’t reply or complete the form that the superannuation contributions will be made

into your default fund.

Employers must advise employees of the name of the default fund and must show the contributions on
EVERY PAYSLIP.

If you require further details please call us or go to http://www.ato.gov.au/content/00108082.htm

UNPAID MEAL BREAKS - ARE AT RISK OF NOT PAYING OVERTIME?

Chas Cini

We have again received a complaint lodged with the Fair Work Ombudsman about employers not meeting
their obligations to provide an unpaid 30 to 60 minutes meal break for shifts exceeding five consecutive

hours.

Whilst the Pastoral Award 2010 allows for agreement between the employer and an individual employee,
the meal break may be taken at a time agreed. Whilst most work places have paid morning or afternoon
tea breaks, the 30 to 60 minutes unpaid meal break must still be taken within 5 hours of commencement of
work.

Some employees may prefer not to take the unpaid break. Whether they do or not, the employer still has
the obligation to ensure compliance with the Award and non compliance may result in overtime payments
until the break is taken. There may be exceptions to the rule for say urgent animal husbandry purposes but
it is important that the award is observed at all other times.

if an employer asks an employee to work beyond the five hours, overtime at double time rate applies. Will
an aggrieved employee use this as an excuse after termination of employment?

The following award provisions apply to all employees other than employees engaged on shearing
operations who will be entitled to the breaks prescribed for such work in Part 7—Shearing Operations of
this award.

15.1 Meal break

(a) A meal break of not less than 30 minutes and not more than one hour will be allowed each day,
to be taken not later than five hours after commencing ordinary hours of work. Provided that where
there is agreement between the employer and an individual employee, the meal break may be taken
at a time agreed.

(b) All work performed on the instruction of the employer during a recognised meal break will be
paid for at double time rates. Such payment will continue until the employee is released for a meal
break of not less than 30 minutes.

15.2 Rest break

Employees will be allowed a paid rest break of 10 minutes each morning. Where agreement is
reached between the employer and employee for an additional rest break, such rest break will be
unpaid and in addition to the employee’s ordinary hours of work.

We highly recommend that you issue a written instruction current and new employees is authorised to
work more than 5 consecutive hours without a break and that they sign the instruction indicating that
understand and will comply.
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ADF INFORMER ARTICLES .
ADF elects a new leadership Silage Contractor

The Australian Dairy Farmers’ Board elected Self Propelled Forage Harvester
a new leadership team following Mr Wes Grass pick-up front for
Judd not seeking re-election after two years ® Cereal ® Wilted Pastures

in the role.

The new ADF President is Mr Chris Griffin, a
dairy farmer from Moe, Victoria. Mr Griffin
has been an ADF Board member for over 6 ~
years and President of the United Dairy Corn front for
Farmers of Victoria since 2009. Mr Griffin
has more than 34 years experience in dairy

® Maize ® Sorghum

farming and has a strong history of industry Kernel Processor
involvement. Innoculant

;‘Thﬁre are manytrc‘:hadllengesdthat we ne;’? to Trucks and Loaders available for cartage
ackle to ensure the dairy industry’s viability ;

into the future, as well as that of the ADF. and compaction

With important issues to address such as Ph/Fax: 08 8844 5151

water, a carbon tax and retail milk price to Mobile: 0427 186 450

name a few, | can say that ADF remains 100 Email: mckleime@rbe.net.au

per cent committed to staying the course on

these and other vital issues.” said Mr Griffin. SA Owned & Operated

Mr Griffin will be supported in his role by
ADF'’s Vice Presidents, Mr Noel Campbell, a dairy farmer from near Warragul, Victoria and Mr
Peter Evans, a dairy farmer from Busselton, Western Australia.

The new leadership team, along with the ADF Board, acknowledge the contribution Wes and his
family have made to the Australian Dairy Industry over many years and in many roles. The new
team looks forward to working with its members, Australia’s dairy companies, Dairy Australia and
Governments to ensure a strong, viable dairy farming future.

PISC decision on Animal Welfare Standards and Guidelines

The Primary Industries Standing Committee (PISC) recently endorsed a number of recommend-
ations on the development and implementation of livestock welfare standards and guidelines,
arising from an industry/government workshop organised by AHA and held on 8-9 March 2011.
These recommendations included:

1) A PISC reaffirmation of its endorsement of a national collaborative approach, managed by
Animal Health Australia (AHA) ;

2) An endorsement of a joint government-industry approach to the nationally consistent
implementation of livestock welfare standards, with the aim that the animal welfare-related
operating costs and barriers for like businesses should be no different across jurisdictions, while
recognising the sovereign right of states/territories to enact legislation that reflects their own
needs;

3) Agreement to the participation of all jurisdictions in the proposed consuitation and
communication processes in developing and implementing the livestock standards and
guidelines;
The ADF welcomes this commitment and is hopeful that the spirit of the PISC decision will be
reflected in the outcome from PISC consideration of a science based standard for the maximum
time off feed for calves being transported.

Contacts: David Basham 0417 865 962, Kevin Shiell 0413 800 349
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ADIC submission to Senate Carbon Tax inquiry

On 23 August the ADIC submitted a supplementary submission to the Senate Select Committee
into Carbon Tax Pricing Mechanisms (previous submission May 11).

This additional submission further outlined the dairy industry concerns on the impacts of the carbon
tax on dairy farmers and dairy processors resulting from the Government's Clean Energy Future
Plan announced in July. Brief outline of the impacts on the dairy industry included in the
submission:

o Dairy industry at greater risk if operating in advance (or differently to) major international
competitors;

o Additional costs for dairy farmers of up to $5,000 to $10,000 per year if carbon tax rate set
between $20 to $30 per tonne;

o Dairy farming to be impacted to a greater extent than any other agricultural commaodity;
s Government modelling forecasts dairy gross output to only grow by 1% from 2010 to 2020;

o Electricity is a major component of a dairy farming operating costs and it is expected the tax
will have a direct impact by increasing costs;

» Call for the extension beyond the two years exemption for long distance transport fuel
usage as on-farm milk collection charges will increase;

s Trade exposed dairy processors have limited ability to pass on carbon costs to consumers
— costs more likely to be passed on to dairy farmers

The full submission is available on the ADF website www.australiandairyfarmers.com.au
Contact: Beverley Wallace 08 8621 4200

ILATEST NEWS*

Interruption to
power supply

ETSA Utilities advises that due to essential maintenance work at Myponga
substation, power will be interrupted in Myponga, Hindmarsh Tiers, Sellicks
Hill and surrounding areas.

The outage will commence at about topm Monday 10 October with power
being restored by gam Tuesday 11 October.

Myponga nkV Feeder MV31, Hindmarsh Tiers n1kV Feeder MV32, Blockers Road 11kV
Feeder MV33, Sellicks Hill 11kV Feeder MV34 will be affected.

We apologise forany inconvenience. This work may not proceed in extreme weather
or due to unforseen circumstances.

For tips on what to do during a power interruption please reac our Customer
Handbook, available at www.etsautilities.com.au/customerservice. To
reguest a hard copy or for more information call uson 13 12 61.
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ADF Support for Future Animal Health and Welfare Initiatives

The ADF Board have supported an amendment to the Primary Industries (Excise) Levies Act 1999
to increase the legislated maximum amount on the dairy industry levies specified under the Act for
undertaking Animal Health and Welfare activities in partnership with governments through Animal
Health Australia (AHA). The decision followed advice from DAFF that the operative rates of the
levy will soon be at the previous maximum level currently provided for under the Act; set in 1999.
Since that time the dairy industry has partnered with governments and other industries in programs
covering disease surveillance, emergency animal disease preparedness and response capabilities,
biosecurity, training and animal welfare.

The operative rate of the levy does not vary as a result of this decision. Any change in the levy
requires that industry develop a documented case to be put to government justifying any increase
and demonstrating widespread industry consultation and strong support as set out under the
governments levy funding principles. This increase in the legislated maximum rate provides a
platform for the next decade that will enable the dairy industry to continue to partner with
governments and other livestock industries in the management of national livestock health and
welfare programs.

Contacts: David Basham 0417 865 962, Kevin Shiell 0413 800 349

REVIEW OF MINIMUM 3 HOUR ENGAGEMENT

Fair Work Australia is about to begin a review of all of the modern awards which came into
operation on 1 January 2010.

National Farmers Federation is coordinating a response for the Pastoral Award 2010. The
minimum 3-hour engagement for casual and part time employees is part of that review.

NFF is seeking feedback from farmers to support an argument that the 3-hour minimum
engagement should be reduced or removed from the award. NFF has prepared a questionnaire
which seeks information from farmers about how the 3-hour minimum engagement has affected
their business since the modem Pastoral Award came into operation.

The information is vital if NFF is to mount a successful case so please take a moment to fill in the
questionnaire and fax or email it back to NFF preferably by 30 September 2011. The questionnaire
can be accessed from www.thepeopleindairy.org.au and click on What's New 22 Sep 2011.

nAINTIANS 'R

Email: kaintransportl(@optusnet.com.au
Fax: 08 8733 4278

Fodder & Grain Deliveries servicing the
South [ ast of SA & the Westermn Districts of Victoria

Pt

Procurement & Supply of all grades of Lucerne, Cereal Hay & Clover, etc
Procurement & Supply of Wheat, Barley, Triticale & Lupins

Can also facilitate Short and [_ong T erm Contracts with Rcliablc (irowers

[tra C ompetitive Rates
P

Contact: Dion 0428 854 953 or Gary 0418 834 944
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CEO’S REPORT

Ken Lyons

Traditionally David Stacey and myself each year like to visit our members leading up to the end of the year
and over recent weeks we have visited the Mid North, Fleurieu and South East. These visits are very
important because we can have a really good discussion about the issues affecting the farms and regions. It
is also pleasing that these regional visits are also signing on new members for SADA that is making us both
financially and politically stronger. We are also improving our database and updating our communication
links to members.

This year we have a number of Bills being debated in the State Parliament at this time and so even while
out on the road we are continually lobbying the politicians. This year having David Stacey with me has been
especially helpful, as he has been doing a lot of the driving while | have been on the mobile phone and
emailing. As | write, the three Amendment Bills in the Upper House relate to; the legislation to allow the
collection of a proposed “biosecurity levy”, the amendment to the NRM Act to include plantation forestry
to be included as a water taking activity so SA complies with the agreements relating to the National Water
Initiative, and finally (but also the most controversial) the amendments to the NRM Act that will impact on
the operation of the Water Allocation planning in both the Eastern and Western Mt Lofty Ranges. Last
week while in the South East we were rising at 5am and working through the emails before breakfast.

We will begin the Dairy Update by providing a report on some of the national issues that are impacting on
our dairy industry such as; the carbon tax, the Murray Darling Basin Plan, and power of Coles and
Woolworths.

NATIONAL ISSUES
> THE CARBON TAX

The supporting legislation for the carbon tax last week went through the House of Representatives as
expected with the help of the Greens and some of the Independents. It is expected to pass through the
Senate on November 21. All the major rural industries have done their homework on the costs to their
farming community of the introduction of this legislation including; identifying the extent to which
producers margins will be squeezed even tighter and our international competitiveness eroded. While
public opinion is strongly against the introduction of this new tax at this time it would appear the current
Federal Government is committed to continuing down this path.

As the President of the NFF said, “It is frustrating that it has been passed” but the NFF and associations like
SADA will continue to strongly oppose the “tax”. The government incorrectly appears to be arguing that the
Carbon Farming Initiative (CFl) will provide farmers with adequate compensation for the carbon tax.
Senator Barnaby Joyce said in the Senate on 12 October that, “the debate is not finished. The Australian
people will demand that we fight this all the way”.

On our farm visits to members in recent weeks, the issues that we found to be at the forefront of farmers
minds were the issues relating to water and water allocation plans because it is these issues that they
believe pose a real threat to the survival of individual farms. The carbon tax is seldom raised in the first
instance by members and the feedback we get is similar to the comment by Senator Joyce in that they, like
the vast majority of rural people, are strongly opposed to the proposed new tax and they want SADA to
lobby for its removal.

On a positive note, the dairy processors and dairy associations are negotiating with government to improve
the compensation (particularly recognising the high-energy costs) and funding for transitional research and
development as we move towards a lower carbon economy.
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representatives and their SADA Board members. Members of SADA are telling us, as we visit the farms, that
they are seeing value in having the SADA network available to them. So we encourage those members that
are not in regular contact with their SADA representative to do so. The issues in relation to these WAP’s
could be vital to the financial viability of a dairy business. The strength of SADA lies in our ability to speak
with confidence on behalf of our dairy farmers in the region.

Given our prediction that every farm is different and needs “one on one” representation, we at SADA are
exploring ways we can work in partnership with our individual members and the government. We may
be able to “mirror” the information base of government and provide individual farmers with critical
information relating to the issues on that farm. Often there are several alternative and creative options to
managing water efficiently on farm. The water resources of dams and bores are critical to farmers, as they
are well aware of the costs of carting water when water is in short supply. On the other hand, the
population (people, hobby farms, commercial businesses requiring water etc) will put more and more
pressure on the water resources and there will be on-going and regular reviews of Water Allocation Plans
for all regions in Australia.

It is an interesting observation that in the SE we are now noticing a “wave effect” with non-members
beginning to approach us for membership. The situation in the Eastern and Western Mt Lofty regions is
such that we may have an opportunity to grow our membership through this difficult time.

> SAYING NO TO THE PROPOSED BIOSECURITY TAX

Over the past ten years, nothing has been so “offensive” to livestock producers in South Australia than the
misguided attempt to raise extra revenue without justification by way of a “Biosecurity Levy”. Livestock
producers already pay a levy to Animal Health Australia, MLA, and Dairy Australia for a national biosecurity
program and money from these funds comes back to PIRSA here in South Australia. it is all the more
“heartless” in that it was industry that went along with the NLIS and the PICS to give Australian livestock
producers the very best biosecurity program in the word and it was through the PIC that the new tax was to
be imposed.

There are times that members expect their associations like SADA and SAFF to simply “draw a line in the
sand” and say NO - enough is enough. This is such an occasion.

Enclosed is the SADA Board submission on the Biosecurity Tax. Please read this brief submission because
you need to be assured that all the “anger and frustration” the members have with this was accurately
conveyed to the government. See page 8.

Specifically, SADA is currently lobbying the members of the Upper House to vote down the clause {Section
25) in the amendments to the Livestock Act that allows them to introduce this new tax.

» SADA MEMBERSHIPS

The SADA Board was well aware of the financial pressures on dairy farmers during the drought and global
financial crisis and the Board went for many years without increasing our membership Levy. During these
difficult years SADA spent extra funds to support our members (eg EC Funding Submissions) and also took a
loss on the value of our Share Portfolio. Most importantly, SADA acknowledges and thanks members for
retaining their SADA membership during these most difficult years. The fact that our dairy farmers had the
confidence in SADA to stay with us now sees SADA membership amongst the strongest of any rural industry
association.

The SADA Board however recently decided that in the light of the better conditions to make a “one off”
increase in the SADA levy of 5% commencing on 1 January 2012 in order to account partially for the loss of
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income during those tough years. The intention of the Board is then to continue annually with CPI
increases, currently at 2.8%.

So come the 1 January 2012 the levy payers who have their payment taken from their milk cheques will go
from 2.354cents/kg protein to 2.472cents/kg protein (inc GST) and those paying the levy directly (by
invoice) will have a 5% increase on their quarterly payment.

SADA MEMBER UPDATE

Thank you to all those members that have filled in and returned the SADA Member Update form with your
current details. However, there are still many of you to do so. The forms are giving us a very clear idea of
how individually you would prefer to receive your Update and meeting notices etc so if you haven’t already
filled one in could you please do so and get back to Jo either by post, fax or email. If you require another
form please call Jo. If you have already sent back a completed form, please ignore.

BUREAU OF METEOROLOGY

The Bureau of meteorology is progressively upgrading its forecast system to provide more detailed
forecasts across Australia. From the end of October 2011, new and improved forecasts will be introduced in
Adelaide and regional South Australia and will include such features as 7 day forecasts for Adelaide, 4 day
forecasts in district locations, fire danger ratings, UV alerts, weather system descriptions all in an easy to
read format. Go to http://www.bom.gov.au/sa/ to view.

CONTRACTOR V EMPLOYEE

Chas Cini

With the forthcoming harvesting period, it is important to be sure that who you engage to provide work is
correctly categorised. It is most important that the
"3*"“" S WM pature of the relationship between you and those

DAl RY GROOVl NG l providing a service is clearly understood and whether
it is one of employment or independent contractors.

ﬂ 0.01
‘.‘,'; ~§;.::0 :Eg :@W%% : The parties cannot deem a relationship to be what it
X ol XX e | & jsn’t. The issue of employee versus contractor has
GROOVES IN AUSTRALIA . been determined on a number of occasions including
' in the High Court.
1
w 1-cli H
The only anti-slip dairy - "? ?"? = The Australian Taxation Office has a guide at
yard_ treatment that df’es http://www.ato.gov.au/content/4540.htm
not interrupt production ;
8i d lasts a lifetime” l If you want fuller details the Income Tax Ruling
& 2005/16 provides more information from a taxation
contact: David Williams a  me 1 point of view. That Ruling can be located at
Ph: (08) 8383 7500 B http://law.ato.gov.au/atolaw/view.htm?Docid=TXR/T
Fax: (08) 8383 7045 B R200516/NAT/ATO/00001&PiT=99991231235958
Visit us at: www.natconpl.com.au , _
] Revenue SA has also issued a Revenue Ruling No.
l PTA038 which can be located at
g)ﬁi-ggyﬁt l http://www.revenuesa.sa.gov.au/rulings/PTA038.pdf
CONCRETE GROOVING SPECIALSTS : From an industrial relations and employment
~m Il % perspective it can be an expensive exercise when an
?fﬁ/: JJSZ; /7 MVWH I employee is wrongly categorised as a contractor or,

what is commonly known as “sham arrangements”
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and further information is available at http://www.fairwork.gov.au/employment/independent-
contractors/sham-contracts/pages/default.aspx

A person who has an ABN is not necessarily a contractor and if wrongly categorise it could result in not only
the ATO having an interest but also WorkCover and Fair Work Ombudsman. The Fair Work Ombudsman
has issued a warning which can be located at http://www.fairwork.gov.au/employment/independent-
contractors/Pages/things-every-independent-contractor-should-know.aspx

Contractors also need to be aware of the Transitional Provisions which expired on 1% September 2011 and
reference is available at http://www.fairwork.gov.au/employment/independent-contractors/independent-
contractors-act/pages/default.aspx

if you are unsure please contact us before you enter into an arrangement as it can be costly if the
arrangement is deemed to be a sham.

YOUNG SA DAIRY FARMERS GET SET TO JET!

(Extract from the SA Young Dairy Farmers Network news)

Five young dairy farmers Glenn Dohnt (Lower Murray), Shane Gardiner (Lower South East), Mel Halse (Fleurieu
Peninsula), Ty Maidment (Fleurieu Peninsula) and Jamie Nietschke {Barossa Valley) are getting ready to jet off
on an amazing journey to learn from the strengths of dairying nations around the globe. The once in a lifetime
dairy study tour is part of the innovative DairySA project “iDairy — a sustainable farming future”. The project was
created as a new way of developing the state’s emerging dairy leaders to prepare them for the challenges of the
future, as well as to attract and retain new people to the industry.

The young farmers, plus the project coordinator, will be capturing the global trip through video to produce a
documentary and a short-film to help share their experiences with the rest of the dairy community. They will
also be sharing their experiences as they happen through an online blogging website, specially set up for the
iDairy tour at www.idairyproject.com that will officially go live on Monday 24th October 2011.

The tour will take the group on dairy adventures through China, Holland, Sweden and Chile, including farm visits,
learning about manufacturing sectors and investigating research and extension priorities. Most importantly,
participants want to gain an understanding of each
country’s unique strengths, challenges and best practice
management.

Silage Contractor

MC & KL Eime
Filming will begin and end with each study tour member
in their own farming operations, sharing their Self Propelled Forage Harvester
a:tlapatlons, 'z;s we(;l as t:e‘lmP:—'Jct tfhe tc;urfhas had on Grass pick-up front for ® Cereal
them personally and on their vision tor the future. ® \Wilted Pastures

iDairy participants will not only be hands-on in
developing the documentary, they will also exclusively
host a premiere dinner event to launch and celebrate the
finished product. The documentary will then be made
available to view or download online. Cotn frontfor ® Maize ®

Sorghum

2012 is also the Australian Year of the Farmer, providing
a perfect opportunity to collaborate and launch a short- Kernel Processor Innoculant
film version of the documentary and share the iDairy
messages beyond the dairy hedge to a much wider
audience.

Trucks and Loaders available for cartage
and compaction

After the screenings, participants will work with young 'I:\)Ahc:EialZ‘: 8‘?2%8‘?;65;5501

farmer and community groups, along with the media,
with the aim to attract and retain other young people to

the dairy industry. SA Owned & Operated

The month-long iDairy overseas study tour leaves in early
November.

Email: mckleime@rbe.net.au




SA Dairyfarmers’
@ Association Inc
\‘ SADA ~8N70250523225

Unit 5 Emerson Centre
780-802 South Road
Glandore SA 5037

Telephone (08) 8293 2399
Tuesday 27 September, 2011 Facsimile (08) 8293 8886

Email kenlyons@sada.asn.au

Mr. Mark Langman
Manager, Compliance
Biosecurity SA

biosecurityfeesubmission(@sa.qov.au

Dear Mark,
Re: Submission from the SADA Board on the proposed Biosecurity Levy Proposal

The SADA Board believes that it is in the interests of both, the general public of South Australia, and all
livestock producers that there are appropriate biosecurity programs in place both nationally and within
South Australia. SA livestock industries have previously worked with PIRSA to ensure biosecurity was
adequately addressed. More recently SADA and SAFF have contributed to joint government/industry
advisory committees to introduce NLIS (electronic livestock identification) and property registration (PIC’s)
that have substantially enhanced our biosecurity capacity.

The Industry anger and frustration at what it sees as “revenue raising” has resulted in ALL livestock sectors
(including the SADA Board) to strongly reject this proposal for a “biosecurity levy”. The SADA Board is
urging politicians to reject Section 25 of the proposed Amendment Bill.

The universal industry condemnation of the proposed Biosecurity Levy is perhaps in part due to the way
the government has attempted to introduce the new Levy. Criticisms from the livestock industries and
regional communities have included,

» The way PIRSA presented the new proposal showed little understanding of the concept of “cost
sharing”. On this occasion the proposal was presented simply as a new fee (revenue raising
without any new service) to be paid for by industry. The difference between “revenue raising” and
“cost sharing” an important issue raised in the ACIL Tasman Report appears to have been missed
by PIRSA.

¢ The information provided including the public “consultation paper” failed completely to explain
the importance of biosecurity to both the public and industry leaving the impression that there was
little value in the programs. For instance, there is no mention in the paper of the possible loss of
human life from a breach of biosecurity.

¢ In fact if the livestock fund was set up as suggested by PIRSA, at this time, with what industry
considers as such weak promotion and marketing of the importance of biosecurity, it could be
expected that both government and industry would significantly reduce their funding. Seriously
weakening the entire national biosecurity program.

e On this occasion PIRSA has given the impression that it is continually blaming the Rann Cabinet
(for supporting the recommendation of the Sustainable Budget Commission to establish cost
recovery targets for the State’s Animal Health program) for the decision to raise the additional
revenue without engaging with industry and working through the issues. PIRSA in the past has
accepted the responsibility to liaise with Industry and defend government decisions.

There is an unprecedented level of frustration and disappointment in regional SA at the unfortunate way
this (issue of the Biosecurity Levy) has been handled. It has contributed to the “Enough is Enough”
campaign run in the Stock Journal. Industry representatives, who have worked with government people on
the various advisory groups over the years, and have shown “leadership” in promoting NLIS and the PIC
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CEO’S REPORT

Ken Lyons

RELEASE OF THE FINAL SENATE DAIRY INQUIRY REPORT

Our view is that significant progress has been made to protect the domestic grocery market for Australian
produced product but this will be an ongoing issue for many years to come. We are currently working on
getting some legislative change to strengthen the ACCC. There has been a change in attitude in the
community, in Choice {the consumer group), and in the ACCC (as indicated by the new CEO) and we need to
continue to press for the market power of Coles and Woolworths to be contained.

THE FUTURE OF DAIRY FARMING IN THE SOUTH EAST PROTECTED

November 2011 will go down as a very important month in the history of our dairy industry in the South
East. The long battle {(over 5 years of hard work) to see plantation forestry included in the Water Allocation
Plans has been won in the Parliament. In addition, there has been a significant break-through in terms of
the Cross Border Water Sharing Agreement in that this Agreement will now fit below the State NRM Water
Plans.

This was truly a “team effort” and | would like to acknowledge some of the key players.

¢ Graeme Hamilton, the SE Water Committee, Jody and the SE Irrigators Group.

¢ The various Ministers (Hill, Gago, Weatherill and Caica) and Department CEQ’s (Rob Freeman and
Scott Ashby) who looked at the science and remained solid behind the right policy for the future of
the region. We also acknowledge the assistance of Don Plowman and Simon Gierke from PIRSA.

e The SE NRM Board and the staff who went out publicly telling the story of why this was the correct
policy.

¢ Finally; the politicians like Family First (Robert Brokenshire and Dennis Hood) and the Greens (Mark
Parnell and Tammy Franks) and Dignity for Disability Member (Kelly Vincent) who all decided, rather
than again referring the issue to a committee, recognised the case was proven and it was time to
move on. Special thanks to the local member, Don Pegler. Don understood the views from all sides
of the debate and worked to get a good result for the region.

e Finally, to all the dairy farm families who supported SADA through their membership.

Now as we all know this is but a step, an important step, but now we need to put the policy into practice.
As Minister Caica said recently, in this area SA is leading the nation in water management, and we will have
the other states following closely on behind.

We understand SE SADA dairy farm leaders will have the opportunity to meet with Premier Jay
Weatherill in Mt Gambier on Friday 9" December.

MEETING WITH THE LIBERAL PARTY

A delegation from SADA addressed members of the state Liberal Party in Parliament House on 9"
November.
¢ Graeme Hamilton spoke on the importance of having plantation forestry included in the SE WAP.
Unfortunately, the Liberal Party decided to again refer the matter to a committee as expected.
® James Stacey spoke on the importance of voting out Section 25 {provides the means to raise the
Biosecurity Levy) in the NRM Amendment Bill. The Liberals again not on side.
* Warren Jacobs spoke on the issues relating to the Eastern and Western Mt Lofty Ranges WAP's.
General agreement that these WAP’s are of great importance to dairy farmers as they are a means
of securing our access to water.
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DFMC CONVENTION AND
AGM

Perhaps the main value for us came in the
“networking” that involved the DFMC, the
Lion representatives, Simon Gierke (PIRSA)
and SADA. | would like to thank lan Zandstra,
Greg Griffith and Murray Jefferies for their
genuine, and on-going interest in progressing
the future of the SA dairy industry. This will
involve many issues including the transfer of
some milk supply to UDP.

The guest speaker to the convention was
John Mulvaney (Dairy Consultant) and his
address involved confidence to invest the
dairy business going forward. It is a common
topic of conversation so | thought 1 would
mention a few of John’s key points. The
confidence to invest was also a key question
raised by Lee McKenzie when he opened the
recent Fleurieu Regional Meeting.

K.;'IN TR NSPCRT

Email: kaintransportl(@optusuet.com.au

Fax: 08 8733 4278

Fodder & Grain Deliveries servicing the 50uth
[ ast of SA and the Westem Diistricts of
Victoria

Procurement & Supply of all grades of Lucerne,
. Cereal Hay & Clover, etc
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Barley, Triticale & Lupins

Can also facilitate Shor‘c and Long
Term Contracts with Reliable Growers

Ultra Compctitivc Rates

Contact:
Dion 0428 854 953 or Gary 0418 834 944

According to Mulvaney there are three groups of dairy farmers; those that hype the dairy industry, those
that talk the industry down, and the mid-range group that see the reality (experience the good and the
hard times). Often the really stressful times are when you are expanding {out of balance with stock, plant
and debt). The reality is that most of the older dairy farmers have worked hard and accumulated
reasonable wealth. Young people today can accumulate wealth but it is not easy. It is not easy because

Silage Contractor

MC & KL Eime

Self Propelled Forage Harvester

Grass pick-up frontfor ® Cereal ®
Wilted Pastures

Corn frontfor ® Maize® Sorghum
Kernel Processor Innoculant

Trucks and Loaders available for cartage and
compaction

Ph/Fax: 08 8844 5151
Mobile: 0427 186 450
Email; mckleime@rbe.net.au

SA Owned & Operated

dairy farmers have to be great change managers
(able to juggle many balls in the air at once). Now
some of the really smart farmers will say it is
easier today than it was in the 1970’s {this period
was far worse than the recent global financial
crisis). Remember in the 1970s it was not about
“parking cows” it was about paying $10 per head
to have them shot. But perhaps the big difference
was that back then it was less complex (not so
many balls in the air to juggle).

Mulvaney also stressed every farmer had to
decide on the size and scope of their dairy
business as you can see great businesses in all size
ranges.

Another reality is that milk prices have remained
relatively static (as pointed out by Lee McKenzie)
and so you have to have “productivity gains” to
keep your dairy business profitable.

In terms of thinking of Australia as a nation there
is currently a major concern that this nation’s
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efficiencies throughout their Australian operations.

With respect to the sale of Jervois and Murray Bridge to United Dairy Power (UDP) he indicated that the
change of control will be 30" January 2012, with UDP taking over all employees from that time on full
entitlements. LION will be supplying those two plants with milk until 30" June 2012, with UDP already bring
up nearly 2 million litres of their own milk per week to increase throughput in the plants. UDP has indicated
that they are keen to increase off-farm milk supply into both these plants.

From July onwards, LION will be assisting suppliers transition to supplying UDP, but will retain
approximately 100 million litres for their requirements at Salisbury. Murray indicated that they will still
require some 30 direct suppliers supplying 60 million litres and Dairy Farmers Milk Co-operative (DFMC)
supplying 40 million litres. Greg Gilbert, Farm Services Manager, committed to visiting all LION direct
suppliers from January to discuss their options to remain supplying LION or seek another milk buyer from
among the other dairy companies operating in South Australia.

« UDP

“UDP will be taking over the operations of the National Foods Murray Bridge and Jervois sites (previously
Dairy Farmers) at the end of January 2012. Their plans are to expand these factories over the next three
years, and re-establish dairying in South Australia. By having them owned by Australia’s largest
independent milk company, UDP’s acquisition brings certainty to the region for milk supply. Currently over
half of South Australia’s milk is transported into Victoria to be produced into commodity products. UDP plan
to make value added products in both Jervois and Murray Bridge, and re-establish the Caboolture brand of
Pizza Cheese back to the volume that used to be held in years gone by.

In the New Year, Managing Director Tony Esposito will be co-ordinating meetings in all dairy regions in
South Australia to sign up new suppliers to supply milk into UDP. UDP wants to purchase milk directly off
farm, into the dairy factories, and in the near future UDP will publish where the meetings will be held, and
also contact names of field representatives and milk supply manager who will assist in the co-ordination and
recruitment of new suppliers. Qur target is over 300 million litres of milk. We want your milk. In the
meantime if you wish to contact UDP, Milk Supply Manager is Cassie Allison cassiea@udp.com.au mobile
0428-379651 or Field Rep David Massey davidm@udp.com.au mobile 0439-734701.”

RETIREMENT OF THE CEO OF DASA, STEVE RICE

Steve Rice has announced his retirement from the Dairy Authority of South Australia effective from the end
of January 2012. Steve will have served for 40 years in PIRSA and DASA and has been a great contributor to
our dairy industry over these many years. We at SADA thank Steve for his friendship over the years and we
wish him all the best in his retirement.

DASA ANNUAL REPORT

The figures reveal that the South Australian dairy industry produced 603.5 million litres of milk from an
average of 296 dairy farms during 2010-2011, a decrease of 1.0% on 2009-10 production. During 2010-11
dairy farm numbers decreased by 6.8% from 307 to 286 at 30" June 2011.

SADA MEMBER UPDATE

Thank you to all those members that have filled in and returned the SADA Member Update form with your
current details. However, there are still many of you to do so. The forms are giving us a very clear idea of
how individually you would prefer to receive your Update and meeting notices etc so if you haven’t already
filled one in could you please do so and get back to Jo by post, either fax or email. If you require another
form please call Jo. If you have already sent back a completed form, please ignore.
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TRANSITIONAL PROVISIONS SOUTH AUSTRALIAN PASTORAL INDUSTRY AWARD

AND MODERN PASTORAL AWARD 2010
(Chas Cini)

Who this does NOT apply to
This update does NOT apply to Employers previously bound by the
1. (Old) Federal Pastoral Industry Award 1998, (ie Employers bound by that award were members

of the SA Farmers Federation Industrial Association) regardless when the Employee
commenced employment with that Employer

and nor does it apply to Employers who were previously bound by

2. The Pastoral Industry (SA) Award in relation to Employees who commenced with them after the
1% February 2011. *If the Employer was not incorporated (eg Partnership, Family Trust). All
other Employers who were incorporated (eg Pty Ltd please refer to the footnote in this update).

Who this Update does applies to?

If you had an Employee who is currently employed by you and who commenced with you prior
to the 1® February 2011* (refer footnote) and you were previously bound by the old State Pastoral
Industry Award and you are now bound by the Pastoral Award 2010 this Update applies to you.

The old Pastoral Industry Award (SA) made provision for overtime to be paid for work performed on
Saturday afternoons and Sundays. The rate of pay for Saturday afternoon work was time and a half and
on Sundays was double time unless the Employee was engaged in watering and feeding of stock when
it was paid at time and a half.

The new Award does not make overtime provisions for Saturday afternoon and Sundays and therefore
an Employee who worked with you prior to the 1% February 2011* may suffer a reduction in earnings as
a result of this change. Such an Employee can lodge a claim for a “Take Home Pay Order” with Fair
Work Australia. The purpose of that Order is that the Employee is not to be disadvantaged between the
old provisions and the new.

Therefore, the “Take Home Pay Order” requires an Employer to make good the shortfall less any pay
increases that have occurred since. For example, if an Employee was engaged on afternoon milking on
a Saturday they would have expected under the old Award to receive time and a half for such time
worked.

No such provision applies under the new Award, therefore they may suffer a loss of “Take Home Pay”
with the Modern Pastoral Award 2010. However, that loss can be offset against any pay increases that
have occurred since. This could include the 3.4% pay increase on the 1** July 2011. An Employer can
absorb that and other increases until such time as the worker is not disadvantaged from the provisions
of the old Award. Effectively Employers who have Employees who were previously bound by the
Pastoral Industry (SA) Award and who have continued to be employed by the same Employer after the
1% February 2011* the Employer is to ensure they are not disadvantaged.

in effect this decision means that Employers in that situation will need to compare each effected
employee’s current payments with the previous entitlements.

We understand that this maybe potentially an administrative nightmare and may require this
comparison to be made for years to come. It will also result in an employee(s) receiving different
payments with another employee not affected by this process.

This decision effectively impacts only on Employees who were employed prior to the 1% February 2011
who worked on Saturday afternoons and Sundays and who were employed under the provisions of the
Pastoral industry (SA) Award.

We point out again, that if the Employee was engaged by an Employer previously under the (“old")
Federal Pastoral Industry Award 1998 regardless when the Employee commenced employment and,
the Pastoral Industry (SA) Award after 1* February 2011* then this decision will not apply.



We recommend that Employers keep a copy of this update readily available in case they have a visit
from the Fair Work Ombudsman’s Office or Inspectors or, if they receive employee complaints.

This is general advice only and if this applies to you, please contact us.

NB: If an Employer is a Constitutional Corporation (eg Pty Ltd) the date of effect of these changes is 1% January
2010 not the 1 February 2011 which only applies to Non Incorporated Employers (eg Partnerships, sole traders,
Family Trusts efc).

CALCULATION OF PERSONAL CARER’S LEAVE (PREVIOUSLY KNOWN AS
SICK LEAVE)

Q. Does an employee accrue sick leave while they are on sick leave and if all their leave entitlement
has been used do they need to complete a full year of service again before the next 10 days
becomes available?

A. Sick leave (now know as Personal Carers leave) accrues when the employee is in receipt of wages
including when on annual leave, personal carers leave and long service leave. It does not accrue
when an employees is not receiving pay (eg when on Personal Carers Leave without pay or leave
without pay).

Personal Carers leave accrues on a weekly basis but only when the employee is in receipt of wages.
The accrual is for a full time employee is a follows;

1.76 hrs per annum
2.76/52 hrs per week

It accumulates indefinitely but is not payable on termination

Community service and Jury service leave

Leave provisions appear in the National Employment Standards (“NES”) for all employees required to
attend jury service and for those who engage in a voluntary emergency management activity.

Employees (excluding casual employees) are entitled to be paid by their employer for a period of up to
10 days while they are absent from work during a period of jury service.

Payment for jury service leave is at the employee’s base rate of pay for ordinary hours of work and
therefore does not include overtime and penalty rates.

Employees who are paid for jury service leave from the Courts are to pay the Employer those amounts
or the employer may reduce the payment of wages by the amount paid by the Courts.

Notice requirements — jury service leave

Employers can request evidence that the employee has taken steps to obtain any available payments
and evidence of the payments from the Court for the first 10 days of the jury service leave. If this is not
provided the employer does not have to make the payment for jury service leave.

Voluntary emergency management activities

Employees are entitled to unpaid leave to engage in voluntary activities which involve dealing with a
natural disaster or emergency if they are voluntary members of the emergency management body and
the body has requested them to attend. Emergency management bodies include fire fighting bodies,
civil defence and rescue.

Notice requirements — community service leave

Employees must give empioyers notice of the need for community service leave as soon as possibie
and advise the employer of the expected length of the absence. Employers can also require employees
to give them reasonable evidence of the need for the leave.

Page 11






	2011 February.pdf
	2011 February.pdf
	doc00128320260121141410.pdf

	2011 April.pdf
	2011 May.pdf
	2011 June.pdf
	2011 July.pdf
	2011 August.pdf
	2011 September.pdf
	2011 October.pdf
	2011 December.pdf



